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NOTICE OF NONDISCRIMINATION  
 

A.T. Still University of Health Sciences (ATSU) does not discriminate on the basis of 

race, color, religion, national origin, sex, gender, sexual preference, age or disability in 

admission or access to, or treatment or employment in its programs and activities.  Any person 

with questions concerning ATSU‟s nondiscrimination policies is directed to contact the 

following persons: 

 

Employees may contact: Students, members of the public, or 

beneficiaries may contact: 

 

Arizona Campus:     Arizona Campus:    
Tonya Watson      Beth Poppre 

Ass‟t Director Human Resources    Ass‟t Vice President of Student and Alumni Services 

5850 East Still Circle     5850 E. Still Circle 

Mesa, AZ 85206-3618     Mesa, Arizona 85206-3618 

(480) 219.6007      (480) 219-6026 

 

Missouri Campus     Missouri Campus: 
Donna Brown      Ron Gaber   

Director of Human Resources  Vice President of Student and Alumni Services 

800 West Jefferson Street     800 West Jefferson Street 

Kirksville, Missouri 63501     Kirksville, Missouri 63501 

(660) 626-2790      (660) 626-2236 

 

Harassment and retaliation are forms of discrimination prohibited by the University. 
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SECTION I  

2011-2012 Academic Calendars 
 

The calendar represents curricular plans which may be altered from time to time. The provisions 

of the calendar do not constitute an irrevocable contract between A.T. Still University of Health 

Sciences and its students.  The academic calendar may be altered for students requiring 

remediation work to progress through their training. Students are advised to carefully consult 

with this calendar prior to making end of course or vacation travel plans. 

 
SOMA CLASS OF 2015 ς YEAR ONE ACADEMIC CALENDAR 

July 11-15, 2011 Orientation, Introduction to Medical Skills 

July 18 - 22, 2011 Principles of Medicine 
MED 501 
11 credit hours 

Medical Skills I 
MED 508 A 
3 credit hours 

Osteopathic Principles & 
Practice I 
MED 509A 
3 credit hours 

July 25 - 29, 2011 

Aug 1 - 5, 2011 

Aug 8 - 12, 2011 

Aug 15-19, 2011 

Aug 22-28, 2011 

Aug 29 - Sept 2, 2011 

Sept 5, 2011 ς Labor Day 

Sept 6-9, 2011 Neurosciences and 
Musculoskeletal I 
MED 512 
10 credit hours 
 

  

Sept 12-16, 2011 

Sept 19-23, 2011 

Sept 26-30, 2011 

Oct 3-7, 2011 

Oct 10-14, 2011 

Oct 17-21, 2011 Neurosciences and 
Musculoskeletal II 
MED 513 
8 credit hours 
 

Oct 24-28, 2011 

Oct 31-Nov 4, 2011 

Nov 7-11, 2011 

Nov 14-18, 2011 

Nov 21-25, 2011 ς Thanksgiving  

Nov 28-Dec 2, 2011 Cardiopulmonary I 
MED 514 
5 credit hours 

  

Dec 5-9, 2011 

Dec 12-Dec 16, 2011 

Dec 19, 2011-Jan 2, 2012 ς Winter Break 

Jan 3-6, 2012 Cardiopulmonary II 
MED 515 

Medical Skills II 
MED 508B 

Osteopathic Principles & 
Practice II Jan 9-13, 2012 

Jan 16, 2012 ς Diversity Day/MLK Day 

Jan 17-20, 2012 13 credit hours 4 credit hours MED 509B 
3 credit hours Jan 23-27, 2012 

Jan 30-Feb 3, 2012 

Feb 6-10, 2012 

Feb 13-17, 2012 

Feb 20-24, 2012 

Feb 27-March 2, 2012 Renal, Endocrinology 
and Metabolism I 
MED 516 
8 credit hours 

March 5-9, 2012 

March 12-16, 2012 

March 19-23, 2012 

March 26-30, 2012 
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April 2-6, 2012 ς Spring Break 

April 9-13, 2012 Renal, Endocrinology 
and Metabolism II 
MED 517 
10 credit hours 

  
 

 
April 16-20, 2012 

April 23-27, 2012 

April 30- May 4, 2012 

May 7-11, 2012 

May 14-18, 2012 Gastrointestinal 
MED 603 May 21-25, 2012 

May 28, 2012 ς Memorial Day 

May 29-June 1, 2012 10 credit hours   

June 4-8, 2012 

June 11-15, 2012 

June 18-22, 2012 

 
SOMA CLASS OF 2014 ς YEAR 2 ACADEMIC CALENDAR 

Aug 15-19, 2011 Orientation 

Aug 22-28, 2011 Genito-urinary I 
MED 613 

Medical Skills III 
MED 609A 

Osteopathic 
Principles & 

Epidemiology 
MED 620 Aug 29 - Sept 2, 2011 

Sept 5, 2011 ς Labor Day 

Sept 6-9, 2011 7 credit hours 8 credit hours Practice III 
MED 610A 
2 credit hours 

2 credit hours 

Sept 12-16, 2011 

Sept 19-23, 2011 

Sept 26-30, 2011 Genito-urinary II  
MED 614 
5 credit hours  

Oct 3-7, 2011 

Oct 10-14, 2011 

Oct 17-21, 2011 

Oct 24-28, 2011 Senses 
MED 6015 
4 credit hours 

Oct 31-Nov 4, 2011 

Nov 7-11, 2011 

Nov 14-18, 2011 Human  

Nov 21-25, 2011 ς Thanksgiving 

Nov 28-Dec 2, 2011 Development 
MED 607 
5 credit hours 

   

Dec 5-9, 2011 

Dec 12-Dec 16, 2011 

Dec 19, 2011-Jan 2, 2012 ς Winter Break 

Jan 3-6, 2012 Hematology 
MED 605 

Medical Skills IV 
MED 609B 

Osteopathic 
Principles & 

Biostatistics & 
Preventive Medicine Jan 9-13, 2012 

Jan 16, 2012 ς Diversity Day/MLK Day 

Jan 17-20, 2012 8 credit hours 8 credit hours Practice IV 
MED 610B 
2 credit hours 

MED 621 
2 credit hours Jan 23-27, 2012 

Jan 30-Feb 3, 2012 

Feb 6-10, 2012 

Feb 13-17, 2012 Dermatology 
MED 604 
4 credit hours 

Feb 20-24, 2012 

Feb 27-Mar 2, 2012 

March 5-9, 2012 Mind 
MED 606 
5 credit hours 

March 12-16, 2012 

March 19-23, 2012 

March 26-30, 2012 

April 2-6, 2012 - Spring Break 
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April 9-13, 2012 Integrative 
MED 608 
5 credit hours 

   

April 16-20, 2012 

April 23-27, 2012 

April 30- May 4, 2012 

May 7-11, 2012 

 

 

May 14-18, 2012 

May 21-25, 2012   

May 28, 2012 ς Memorial Day 

May 29-June 1, 2012 

 

   

June 4-8, 2012 

June 11-15, 2012 

June 18-22, 2012 

 

 
SOMA ς YEARS 3 & 4 ACADEMIC CALENDAR 

 CLASS OF 2012 ς YEAR 4 CLASS OF 2013 ς YEAR 3 

July 4 ς Independence Day 

July 5-8, 2011  Orientation 

July 11-15, 2011 Block 1 Osteopathic  
Principles &  
Practice VII 
MED 812 
0.5 credit hours 

Block 1 Osteopathic  
Principles &  
Practice V 
MED 713 
0.5 credit hours 

July 18 - 22, 2011 

July 25 - 29, 2011 

Aug 1 - 5, 2011 

Aug 8 - 12, 2011 Block 2 Block 2 

Aug 15-19, 2011 

Aug 22-28, 2011 

Aug 29 - Sept 2, 2011 

Sept 5, 2011 ς Labor Day 

Sept 6-9, 2011  Block 3   Block 3  

Sept 12-16, 2011 

Sept 19-23, 2011 

Sept 26-30, 2011 

Oct 3-7, 2011 Block 4 Block 4 

Oct 10-14, 2011 

Oct 17-21, 2011 

Oct 24-28, 2011 

Oct 31-Nov 4, 2011 Block 5 Block 5 

Nov 7-11, 2011 

Nov 14-18, 2011 

Nov 21-23, 2011 

Nov 24-25, 2011 ς Thanksgiving 

Nov 28-Dec 2, 2011 Block 6  Block 6  

Dec 5-9, 2011 

Dec 12-Dec 16, 2011 

Dec 19, 2011-Jan 2, 2012 ς Winter Break 

Jan 3-6, 2012 Block 6 (cont.) Osteopathic  
Principles &  

Block 6 (cont.) Osteopathic  
Principles &  Jan 9-13, 2012 Block 7 Block 7 

Jan 16, 2012 ς Diversity Day/MLK Day 

Jan 17-20, 2012 Block 7 (cont.) Practice VIII 
MED 813 
0.5 credit hours 

Block 7 (cont.) Practice VI 
MED 714 
0.5 credit hours 

Jan 23-27, 2012 

Jan 30-Feb 3, 2012 
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Feb 6-10, 2012 Block 8 Block 8 

Feb 13-17, 2012 

Feb 20-24, 2012 

Feb 27-Mar 2, 2012 

March 5-9, 2012 Block 9 Block 9 

March 12-16, 2012 

March 19-23, 2012 

March 26-30, 2012 

April 2-6, 2012 Block 10 Block 10 

April 9-13, 2012 

April 16-20, 2012 

April 23-27, 2012 

April 30- May 4, 2012 Block 11 Block 11 

May 7-11, 2012 

May 14-18, 2012 

May 21-25, 2012 

May 28, 2012 ς Memorial Day 

May 29-June 1, 2012   Block 12  

June 4-8, 2012 June 8 Graduation 

June 11-15, 2012 
 

June 18-22, 2012 
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SECTION II  

General Information  
 

   Osteopathic medicine has a rich and interesting history. The profession was founded by 

Andrew Taylor Still, M.D., D.O., who after the death of three of his children, became 

disenchanted with medical treatment in the mid to late 1800‟s and set out on a program of 

intense study which resulted in certain principles and methods which formed the basis for a new 

medical profession, namely osteopathic medicine. These principles, which have been 

modernized, form the basis for osteopathic medicine to this day.  

   The first school of osteopathic medicine, the Kirksville School of Osteopathic Medicine 

(KCOM), was founded by Dr. Still in 1892 in Kirksville, Missouri. It continues to be one of the 

leaders in osteopathic medicine in the United States.  

  SOMA was created to address the needs of the greater Phoenix, Arizona community and 

other medically underserved communities, as well as also meet the many challenges faced by 

medical education in the United States. SOMA is one of the five schools/colleges of A. T. Still 

University of Health Sciences (ATSU).  

  

 

ACCREDITATION  

  

SOMA has received Full Accreditation from the Commission on Osteopathic College 

Accreditation (COCA) of the American Osteopathic Association, 142 East Ontario Street, 

Chicago, Illinois 60611. COCA is recognized by the United States Department of Education 

(USDE) as the only accrediting agency for pre-doctoral osteopathic medical education.  

 A.T. Still University  is:    

¶ accredited by the North Central Association of Colleges and Schools Commission on 

Institutions of Higher Education, 30 North LaSalle Street, Suite 2400, Chicago, 

Illinois 60602-2504, (800) 621-7440.   

¶ approved by the Missouri State Department of Education for the training of students 

entitled to receive veterans‟ educational benefits.   

¶ granted a regular degree license by the State of Arizona Board for Private 

Postsecondary Education to operate the program of Doctor of Osteopathic Medicine 

in the State of Arizona. 

¶ qualified for purposes of appointment of its graduates as commissioned medical 

officers in the Armed Forces and the Public Health Service.   

¶ listed by the U.S. Department of State as an approved institution of higher learning 

for foreign students.   

¶ registered with and accredited by the State Boards of Professional Examination and 

Licensure in all states.   

¶ approved by a number of arts and sciences schools for up to 30 semester hours of 

basic science credit toward a Bachelor of Science degree, provided the student has 

completed a minimum of 90 semester hours at the arts and sciences school.  

¶ a nonprofit corporation authorized by the State of Oregon to offer and confer the 

academic degree described herein, following a determination that state academic 

standards will be satisfied under OAR 583-030.  Inquiries concerning the standards or 
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school compliance may be directed to the Office of Degree Authorization, 1500 

Valley River Drive, Suite 100, Eugene, Oregon 97401. 

¶ authorized by the Washington Higher Education Coordinating Board (HECB) and 

meets the requirements and minimum educational standards established for degree-

granting institutions under the Degree-Granting Institutions Act.  This authorization is 

subject to periodic review and authorizes A.T. Still University/School of Osteopathic 

Medicine at Arizona to offer the following degree program: Doctor of Osteopathic 

Medicine.  Authorization by the HECB does not carry with it an endorsement by the 

board of the institution or its programs.  Any person desiring information about the 

requirements of the act of the applicability of those requirements to the institution 

may contact the HECB at P.O. Box 43430, Olympia, WA 98504-3430. 

 

 ORGANIZATION  

 

A.T. Still University of Health Sciences is incorporated under laws of the state of 

Missouri as a not-for-profit corporation. The governing body is the Board of Trustees, which 

holds title to the properties of the University and establishes policies for its operation. 

Responsibility for admission and day-to-day operations is delegated to the President and through 

him to other officers of the University.  

 

A.T. STILL UNIVERSITY OF HEALTH SCIENCES MISSION STATEMENT  

 

A.T. Still University of Health Sciences serves as a learning-centered university 

dedicated to preparing highly competent professionals through innovative academic programs 

with a commitment to continue its osteopathic heritage and its focus on whole person healthcare, 

scholarship, community health, interprofessional education, diversity, and underserved 

populations. 

  

SOMA PURPOSE STATEMENT   

Purpose: To prepare excellent osteopathic physicians to serve the health care needs of society.  

  

Values:  As an osteopathic medical school devoted to excellence, we value:  

¶ Scholarship 

¶ Professionalism 

¶ Learning centeredness 

¶ Compassion 

¶ The whole person (Body, Mind and Spirit) 

¶ Teamwork 

¶ Innovation 

  

Goals:  Leadership in Community Health - SOMA will strive to accomplish goals in the areas 

of teaching, research and service. The faculty of SOMA will: 

 Teaching 

¶ Use Best Evidence Medical Education (BEME) to pursue innovative approaches 

to learning. 
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¶ Model the knowledge, skills and behaviors of successful osteopathic physicians. 

¶ Be scholars in the discipline of medical education. 

  

Research and Scholarship 

¶ Engage in medical education research. 

¶ Investigate innovative strategies for health care delivery including a focus on 

inter-disciplinary and inter-professional team practice. 

¶ Collaborate with the Kirksville College of Osteopathic Medicine (KCOM) to 

advance knowledge in the biomedical sciences, and clinical medicine, and 

osteopathic principles and practices. 

  

Service 

¶ Work with all clinical affiliates to promote and provide distinctive osteopathic 

health care including osteopathic manipulative medicine. 

¶ Will seek to improve health in underserved communities through its partnership 

with its community campuses. 

 

PRINCIPLES FOR DIVERSITY  

 

A.T. Still University of Health Sciences recognizes, values, and affirms that diversity 

contributes richness to the university community and enhances the quality of education and 

campus life for individuals and groups.  

ATSU students, faculty, staff and administrators are valued for their diversity as reflected 

by gender, race, national origin, age, religious beliefs, social/economic background, sexual 

orientation, political beliefs, and disabilities.  

ATSU is committed to creating and maintaining an environment where persons can work 

together in an atmosphere free of all forms of abusive or demeaning communication. ATSU 

acknowledges the individual right of expression within bounds of courtesy, sensitivity, and 

respect.  

 

 

PROHIBITION OF DISCRIMINATION, HARASSMENT, AND RETALIATION  

 

Anti -Harassment 

 

Prohibited conduct includes unwelcome conduct, whether verbal, non-verbal, physical, or 

visual, that is based on or relates to an individual's race, color, religion, sex (including 

pregnancy), national origin, disability, age, or any other status protected by applicable law, and 

1) has the purpose or effect of creating an intimidating, hostile or offensive environment; 2) has 

the purpose or effect of unreasonably interfering with an individual's work or student 

performance; or 3) otherwise adversely affects an individual's employment or education 

opportunities.   

 

Examples of prohibited conduct include but are not limited to; jokes, epithets, slurs, insults, 

negative stereotyping, written or graphic material, (including emails), or any threatening or 

intimidating act, that denigrate or show hostility toward an individual and that relate to race, 
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color, religion, sex (including pregnancy), national origin, disability, age, or any other status 

protected by applicable law. 

 

Prohibited behavior also includes any unwelcome behavior of a sexual nature such as sexual 

advances and propositions, requests for sexual favors, sexual jokes, comments, suggestions, or 

innuendo, foul or obscene gestures or language, display of foul or obscene or offensive printed or 

visual material, physical contact such as patting, pinching, hugging or brushing against another 

individual's body; and any other unwelcome verbal, non-verbal, physical or visual conduct of a 

sexual nature where: 

 

1. Submission to such conduct is an explicit or implicit condition of employment or 

education; or 

 

2. Submission to or rejection of such conduct is used as a basis for employment-related or 

academic-related decisions such as a promotion, discharge, performance evaluation, pay 

adjustment, discipline, work assignment or any other condition of employment or career 

development or academic development; or 

 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual's 

work or academic performance or creating an intimidating, abusive or offensive working 

or education environment. 

 

This policy applies universally to all University personnel and students in their dealings with 

each other and to third parties in their dealings with University personnel and students.  Any 

University personnel or student who violates this policy will be subject to corrective action up to 

and including dismissal or termination.  A salaried exempt employee may be suspended in full-

day increments without pay for violations of this policy.  Any University personnel or students 

may be disciplined, up to and including dismissal or termination, for engaging in behavior that is 

disrespectful or disruptive or otherwise prohibited by this Policy, regardless of whether that 

behavior constitutes harassment prohibited by law. 

 
 

Discrimination, Harassment, and Retaliation Grievance Procedures 

 

Any individual who feels he/she has witnessed or experienced behavior prohibited by this 

Policy in connection with her/his employment or as a student with the University, or who has 

questions, concerns or complaints of harassment, should immediately report the circumstance(s) 

or incident(s) to his or her supervisor, the Vice President for Student and Alumni Services or the 

Human Resources Director (see designated coordinators, above).  Upon receipt of a written or 

verbal complaint of discrimination, harassment, or retaliation, the University will conduct an 

impartial investigation and evaluate all relevant information and documentation relating to the 

complaint.  If a verbal complaint is made, such complaint must be reduced to writing and signed 

by the complainant after the complainant has an opportunity to discuss the allegations and/or 

circumstances with the investigator.  Such investigation shall be concluded within ten (10) 

business days of the receipt of the complaint by the appropriate personnel.  As part of the 

investigation the complainant shall have the opportunity to present witnesses and provide 
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evidence that has not yet been considered by the investigator. Written notice to the complainant 

describing the findings of the investigation will occur within five (5) business days of the 

completion of the investigation.  If unsatisfied with the findings of the investigation, student 

complainants shall have the right to appeal the decision to the Dean of the appropriate School 

within five (5) business days of receiving the findings.  Any other complainants shall have the 

right to appeal the decision to the President of the University within five (5) business days of 

receiving the findings.  Upon receipt of a written appeal, the President or the Dean of the 

appropriate school shall have fifteen (15) business days to rule on the appeal. 

 

Anti -Retaliation 

 

The University will not retaliate against, nor permit retaliation against, any individual 

who opposes discrimination or harassment, makes a complaint of discrimination or harassment, 

and/or participates or cooperates in a discrimination or harassment investigation, proceeding or 

hearing. 
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SECTION III  

Admission, Registration, and Financial Assistance 
  

ADMISSIONS  

 

The admissions process is dedicated to recruiting and selecting high quality students. 

Selection is based on specifically defined criteria, whereby academic achievement, letters of 

recommendation, life experiences, standardized scores, and personal interviews are taken into 

consideration.  

  

Applying for Admission  

SOMA participates with other osteopathic schools in a centralized application processing 

service called the American Association of Schools of Osteopathic Medicine Application Service 

(AACOMAS). The service collates materials, computes grades, and transmits standardized 

information to the applicant and the schools which the applicant designates to receive them. 

AACOMAS takes no part in the evaluation, selection, or rejection of applicants. Applications 

may be obtained at www.aacom.org or from AACOMAS, 5550 Friendship Boulevard, Suite 310, 

Chevy Chase, MD 20815-7231, telephone (301)968-4100. The School will send the applicant a 

secondary application if general qualifications are met. A non-refundable application fee and 

letters of recommendation from the pre-medical committee and a physician or employer will be 

required at the time of the secondary application is submitted. Applications must be submitted no 

later than March 1 of the academic year prior to which admission is sought. Applicants are 

encouraged to apply far in advance of the March 1 deadline.  

  

Requirements for Admission  

      Applicants for admission to the first-year class must meet the following requirements 

prior to matriculation.  

  

¶ Applicants must have completed a bachelors of arts or science from an institution 

accredited by a regional accrediting association.    

¶ The applicant must have achieved a minimum 2.5 cumulative grade-point average 

and a 2.5 science grade-point average. (Grade-point average is based on a 4.0 scale). 

¶ Applicants must be a U.S. Citizen or Permanent Resident.   

¶ Applicants must have completed one full academic year or the equivalent in each of 

the following (completed with grade of “C” or better):  

Á English- 6 Semester Hours  
The student should be fluent in the oral and written use of English.  

Á Biology- 8 Semester Hours  
Must include a laboratory and basic course in general biology or general zoology.  

Á General or Inorganic Chemistry- 8 Semester Hours  
With Laboratory   

Á Physics: 8 Semester Hours  
With Laboratory  

Á Organic Chemistry: 8 Semester Hours  
With laboratory   

¶ Elective subjects should afford a broad educational and cultural background as 
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recommended by the applicant‟s pre-professional advisor. Courses in biochemistry 

and comparative or human anatomy are recommended.  

¶ Computer literacy is expected of all students applying to SOMA.  

¶ Applicants are required to submit scores from the Medical School Admission Test 

(MCAT) that have been taken within three years of application.  

  

Selection of Applicants   

The Admissions Committee seeks those individuals capable of meeting the SOMA‟s 

academic standards. Applicants are screened for academic achievement, clinical involvement, 

interpersonal relations, leadership and service, perseverance, maturity, motivation and 

osteopathic awareness. Applicants who reach the final phase of the selection process will be 

invited for an interview. All applicants selected for admission are interviewed prior to 

acceptance. As a private institution SOMA recruits students from all parts of the United States 

who are interested in a career in osteopathic medicine and seeks students who are 

underrepresented in today's current physician population.  

The Admissions Committee reserves the right to accept, reject, or defer an application. 

Applicants are notified as soon as possible after the Admissions Committee decides on their 

status. Successful applicants are granted a specified time period to notify the Office of 

Admissions of their intention to enroll. This letter of intent must be accompanied by payment of 

a non-refundable acceptance fee. Complete official transcripts from each school attended must 

be on file with the ATSU Registrar prior to matriculation. Admission, after acceptance, is subject 

to the satisfactory completion of all academic requirements.  

Admission to SOMA may be revoked for fraud, misrepresentation, or other violation of 

University standards.  

  

 

REGISTRATION  

  

Students are required to register in person during first-year orientation as specified in the 

SOMA calendar. Because the curriculum is fixed and courses proceed in a prescribed sequence, 

enrollment will be considered continuous and full time for the entire program unless the student 

notifies the Department of Student and Alumni Services Office in writing of his/her intent to 

withdraw from classes or unless a student is placed on an alternate plan of study by the school. 

Matriculation is subject to the satisfactory completion of all academic requirements, receipt of 

official transcripts from all previously attended schools and universities, a complete 

immunization record, and a statement of adequate insurance coverage as defined by SOMA.  

 

 

FINANCIAL ASSIS TANCE  

 

A private medical school education is a significant investment. For this reason, great care 

is taken to counsel every applicant and every student in selecting a sound financial plan. Specific 

details of financial planning should be discussed with an appropriate representative in the Office 

of Financial Assistance.  

ATSU encourages students to be creative in their search for financial assistance. Students 

may wish to check into securing a contract with a community in exchange for service, consider a 
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military scholarship, or investigate special programs available through states and other agencies. 

For more information, go to the ATSU website, email at financialaid@atsu.edu, or call the 

Financial Assistance Office, 1-866-626-2878 ext. 2529.  

In addition, students are encouraged to seek scholarships from websites such as 

www.scholaraid.com, www.fastweb.com and from reference books that tell about scholarship 

opportunities. Also, students may want to consider contacting local civic clubs for possible 

funding.   

  

Scholarships 

ATSU continues to increase the number of student scholarships due to gifts made to the 

endowment fund over the past few years. Scholarships are presently awarded to students in 

recognition of academic achievement, leadership, or financial need. Students are encouraged to 

call the Office of Financial Assistance for more specific information or go to the ATSU website.  

  

Loans  

ATSU is a lender in several government loan programs. This service reduces turnaround 

time and loan fees. All students are encouraged to consider using the University if they need to 

borrow to help finance their medical education. With zero fees, students will save hundreds of 

dollars by using ATSU as their lender.  

 ATSU participates as a lender in the following loan programs:  

1. Federal Subsidized Stafford Loan federally funded loan up to $8,500 per year.   

2. Federal Unsubsidized Stafford Loan up to $36,000 per (12-month) year.   

 In addition, the School has loan money available through the Federal Perkins Loan and 

Primary Care Loan. 

 

Loan Defaults  

If ATSU has knowledge that a student or graduate is in default on a federal, state, outside 

agency, or institutional loan or service obligation, ATSU will withhold all official transcripts, 

National Board scores, and letters of recommendation for internships, residencies, employment, 

staff privileges, specialty certification, and licensing.  

  

Return of Title IV Funds  

If a Title IV recipient withdraws or is dismissed during a payment period, the institution 

must calculate the amount of Title IV funds that was unearned by the student. Unearned Title 

IV funds will be based on how many contact hours are remaining in the payment period divided 

by the total number of contact hours in the payment period. Unearned Title IV funds must be 

returned to Title IV programs, up to the 60% point in time for which the student was charged 

tuition/fees. After the 60% point in time, the student will have earned all Title IV funds for the 

payment period and no financial returns or refunds will be made.   

For example, if a student paid tuition/fees with Title IV funds for 603 contact hours, but 

withdrew after 318 contact hours, the percentage of Title IV funds earned would be 52.7%. 

Therefore, ATSU would have to return 47.3% of unearned Title IV funds to the lender. If the 

student paid ATSU $17,500 for tuition/fees, ATSU would return to the lender $8,277.50 on 

behalf of the student. 
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Tuition/fees paid with Title IV funds for 603 contact hours = $17,500  

 Contact hours attended by the student = 318  

 Contact hours remaining in the payment period = 285 (603-318)  

 285 ÷ 603 = 47.3% (Percentage of Title IV funds unearned)  

 47.3% of $17,500 = $8,277.50  

 (Unearned Title IV funds)  

 Amount ATSU repays to the lender = $8,277.50  

  

 The funds must be paid back to the federal loan programs in the following order:  

1. Federal Unsubsidized Stafford Loan  

2. Federal Subsidized Stafford Loan  

3. Federal Perkins Loan  

  

 

TUITION AND FEES  

 

Tuition   
Current tuition and fees for attending SOMA may be found on the ATSU website. One-half is 

due at the beginning of the first and second semester. Tuition and fees are subject to change.  

 

Application Fee 
A non-refundable fee is due at the time the secondary application is submitted. The application 

fee does not apply to tuition. 

  

Acceptance Fee 
This non-refundable fee is an advance payment on the first year's tuition. It is due upon notice of 

acceptance and applied to tuition at the time of enrollment.  

 

Pre-Registration Fee 
This non-refundable fee is payable by May 1 preceding registration to hold a place in the class 

and will be applied to tuition at the time of registration.  

 

Pre-Matriculation Fee 
This nonrefundable fee is due by June 1 and is applied to tuition at the time of registration.  

 

Technology Fee 

This non-refundable fee is due every school year and covers the cost of the technology support 

and services used by students.  

 
Note: A prospective student may cancel an Admission Agreement if he/she submits a written notice of cancellation to 

ATSU within thirty days, excluding Saturday, Sunday and state and federal holidays, of signing the Admission Agreement. 

Upon receipt of such notice, ATSU will refund 100% of the Acceptance Fee. 
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INSTITUTIONAL REFUND POLICY  
  

A student who withdraws or is dismissed from SOMA prior to the end of an academic 

semester must complete an “Exit Process” form available in the office of Student Affairs. A 

student‟s eligibility for a refund will be determined using the formula for the “Return of Title IV 

Funds” (see Financial Aid above).  

  

Institutional Refund Example  

If a student withdraws during a semester, ATSU will calculate how much tuition/fees 

were unearned by the institution. It will be determined by figuring how many remaining contact 

hours there are in the payment period divided by the total contact hours in the payment period. 

The institution will pay back to the student (or lender) the unearned amount. After the 60% point 

in time, the institution will have earned the total amount paid for the payment period. This 

method will apply regardless of whether the student received any financial aid.   

For example, if a student withdrew after 216 contact hours, but paid for 524 contact 

hours, ATSU would have earned 41.2% of tuition/fees paid. Therefore, 58.8% of the tuition/fees 

paid are unearned. So, ATSU would refund to the student (or lender) 58.8% of the tuition/fees 

paid.  

 

Tuition/fees paid for 524 contact hours = $17,500  

Contact hours attended by the student = 216  

Contact hours remaining in the payment period = 308 (524-216)  

308 ÷ 524 = 58.8% (Percentage of tuition/fees unearned by ATSU)  

58.8% of $17,500 = $10,290 (Tuition/fees unearned by ATSU)  

Amount ATSU refunds to the student (or lender) = $10,290  

 

 

DEBTS OWED TO ATSU 

  

In the event it becomes necessary to engage an attorney/collection agency to secure 

collection of any debt owed to ATSU by a student or former student, fees charged for these 

services will be the responsibility of the debtor. As with loan defaults, ATSU will withhold all 

official transcripts, National Board scores, and letters of recommendation for internships, 

residencies, employment, staff privileges, specialty certification and licensing under these 

circumstances.  

  

 

PROGRAM OR COURSE CANCELLATION  

  

Should the institution cancel a program or course, each currently enrolled student will be 

permitted to complete such program or course before it is discontinued. No new students will be 

permitted to enroll in a program or course that the institution has cancelled.  
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WITHDRAWAL FROM SCHOOL  

  

All requests for withdrawal are initiated in the Student Affairs offices.  Students who 

discontinue their education at ATSU SOMA for any reason are required to complete an Exit 

Form provided by the Office of Student Affairs.  The Dean of SOMA and the Vice President for 

Student and Alumni Affairs (or their designees) will meet to review the request to assure 

administrative procedures are followed and an academic plan considered.  The Dean of SOMA 

(or designee) will make the final decision to grant a request and will notify the student of the 

decision in writing. 

  

¶ Medical Leave-- Granted to students who have a medical reason acceptable to the 

University lasting not greater than six months. The Dean of SOMA will determine 

placement within the curriculum upon return. The returning student must also be in 

compliance with the Minimum Technical Standards of SOMA. 

¶ Medical Withdrawal --Granted to students who have a medical reason acceptable to 

the University not to exceed six months. Students may apply for re-admission. The 

Admissions Committee will determine acceptance and the Dean will determine 

placement in the event of acceptance. 

¶ Advanced Study Withdrawal-- Granted to students who generally complete the first 

two years and wish to leave ATSU to pursue educational opportunities, such as Ph.D. 

programs or research fellowships, grants, etc. Advanced study withdrawal will be 

granted by the Dean of SOMA for a maximum of one year with renewal. Re-

admission is guaranteed provided: (1) the student has remained in compliance with 

ATSU‟s Codes of Academic and Behavioral Conduct while on leave; (2) the student 

makes satisfactory academic progress at the sponsoring institution, and (3) the student 

meets the technical standards for admission. Applicants for an advanced study 

withdrawal will be required to supply appropriate documentation as determined by 

the University. Students seeking Advanced Study Withdrawal should initially meet 

with the Dean to discuss the appropriateness of the request.  

¶ Military Leave -- Granted to students whose military reserve obligations may 

necessitate a period of absence from the academic program when they are called to 

extended active duty. Re-admission is guaranteed pending proof of compliance with 

minimal technical standards and the Codes of Academic and Behavioral Conduct. 

¶ Personal Withdrawal-- Granted to students who wish to voluntarily leave ATSU for 

personal reasons. Students withdrawing from ATSU must apply for re-admission. 

¶ Administrative Withdrawal -- A.T. Still University reserves the right to 

administratively withdraw students for non-compliance with University policy; non-

attendance or participation as required by the student‟s academic program; failure to 

fulfill financial, academic or legal obligations; or failure of the student to initiate the 

official withdraw process.  Students who are administratively withdrawn will be 

notified of the action in writing, by the University official initiating the withdrawal. 

 

Violations of the University‟s Code of Academic Conduct or Code of Behavioral 

Standards will not be addressed under the Administrative Withdrawal policy. Please refer 

to the University Handbook – Disciplinary Sanctions section for additional information. 
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Withdrawal from ATSU does not preclude any decision made by the SOMA Student 

Promotion Board in regard to a student‟s academic status.  Students who discontinue their 

education at ATSU for any reason are required to follow the official withdrawal process. 

Residential program students are required to contact the Student Affairs office for their campus.  

Failure to complete the official withdrawal process may result in a hold being placed on all 

academic records. 

 

The following table outlines the grade assigned to students who drop any or all classes.  

SOMA  Withdraw Grade  

Withdraw occurring on first day of class 

through first 50% of enrollment period 

W 

Withdraw during final 50% of enrollment 

period 

WF or WP 

*Unless chair approves WA grade  

 

*If due to extraordinary circumstances, a student is required to withdraw after the deadline for 

receiving a W grade, they may request to receive a grade of WA (Withdraw Approved). 

Generally "extraordinary circumstances" is narrowly interpreted to mean the development of 

unforeseen, unexpected circumstances beyond a student's control that prevents the continued 

attendance in all classes (death of an immediate family member, change in the student's 

employment, mental or physical illness befalling the student or a member of his/her immediate 

family.) A request for a grade of WA must be included in a letter from the student explaining the 

extraordinary circumstances. In addition, substantiating documentation may be required from 

the student. A grade of WA is not automatic and is subject to review and approval by the 

Program Chair. 

  

If a student fails to officially withdraw, a F grade will be awarded for currently enrolled classes. 

A student's non-participation does not constitute an official withdraw.  

 

Questions concerning this policy should be directed to the Office of the Registrar. 

 

READMISSION POLICY  

 

In most instances, students who withdraw from ATSU, regardless of the reason, must 

apply for re-admission. To apply for re-admission, the applicant should submit a letter to the 

Associate Vice President for Admissions at least three months in advance of the time the 

applicant wishes to enroll. The letter must include: reasons for withdrawal from school, 

status/activities involved with since withdrawal, reasons to be considered for re-admission. The 

applicant for re-admission may also include any supportive documentation they feel the 

Admissions Committee should consider.   

The Admissions Committee will consider the letter of application for re-admission and 

may ask for letters of reference, medical documentation, etc., and review the student‟s 

credentials on file with the ATSU Registrar. The Admissions Committee has the right to conduct 

interviews, secure documentation, evaluate past grades/performance, etc. Since the reason why 

each applicant left SOMA is unique, the information required by the Admissions Committee may 

vary. The Admissions Committee has the right to reject an applicant‟s request for re-admission. 
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The Admissions Committee will consult with the Student Promotion Board to establish 

placement and academic conditions for re-admission.  

  

 

POLICY O N COURSE CREDIT, TRANSFER, AND ADVANCED STANDING  

 

The curriculum model and structure of SOMA does not allow for the awarding of course 

credit, transfer or advanced standing into the School.  

  

 

AUDITING A COURSE  

  

In general, the audit policy is designed for use only by SOMA students who either need 

to review course content or are taking an irregular schedule.  

 The conditions of an audit are as follows:  

 

¶ Students are allowed to sit in class and may participate in laboratory experiences 

only on a space available basis.  

¶ Students are not allowed to take examinations or quizzes offered in class.  

¶ No tuition is charged for the audit(s).  

¶ No record of the audit(s) appears on the transcript. 

 

 All audits are subject to the approval of the Dean of the School or his/her designee.  

  

 

MINIMAL TECHNICAL STANDARDS FOR ADMISSION AND MATRICULATION  

  

Introduction  

A.T. Still University of Health Sciences and SOMA are committed to equal access for all 

qualified applicants and students. Minimal Technical Standards for Admission and Matriculation 

(the “Standards”) state expectations of SOMA students. The Standards provide sufficient 

information to allow the candidate to make an informed decision for application. Minimal 

Technical Standards for Admission and Matriculation are a guide to accommodation of students 

with disabilities. Accommodations can be made for disabilities in some instances, but a student 

must be able to perform in a reasonably independent manner. Procedures to apply for 

accommodations are found at the conclusion of this policy.  

  

Statement of Inclusion 

SOMA admits and matriculates qualified osteopathic medical students. SOMA prohibits 

discrimination against anyone on the basis of race, color, national origin, religion, sex, gender, 

age, sexual preference or disability. SOMA expects all applicants and students to meet certain 

minimal technical standards as set forth herein. In adopting these standards, SOMA believes it 

must keep in mind the ultimate safety of the patients which may be involved in the course of the 

student's education and those patients its graduates will eventually care for. The Standards reflect 

what the School believes are reasonable expectations of osteopathic medical students (and 

physicians) in learning and performing common osteopathic medical treatment.  
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Categories, Standards, & Examples 

 A Doctor of Osteopathic Medicine (D.O.) must have the knowledge and skills to function 

in a broad variety of clinical situations and to render a wide spectrum of patient care. In order to 

carry out the activities described below, students must be able to consistently, quickly, and 

accurately integrate, analyze, and synthesize data. Students must possess, at a minimum, the 

following abilities and skills: observation; communication; motor; sensory; strength and mobility; 

intellectual, conceptual, integrative and quantitative; and, behavioral and social. These abilities 

and skills comprise the categories of SOMA Minimal Technical Standards for Admission and 

Matriculation and are defined below.  The examples mentioned are not intended as a complete 

list of expectations, but only as samples demonstrating the associated standards. 

 

¶ Observation: Students must have sufficient vision to observe demonstrations, 

experiments and laboratory exercises. Students must have adequate visual capabilities 

for proper evaluation and treatment integration. They must be able to observe a 

patient accurately at a distance and up close.  

¶ Communication: Students should be able to hear, observe and speak to patients in 

order to elicit and acquire information, examine them, describe changes in mood, 

activity, and posture, and perceive their nonverbal communication. Students must 

also be able to communicate effectively in oral and written form with staff and faculty 

members, the patient and all members of the health care team.  

¶ Motor: Motor demands include reasonable endurance, strength and precision. 

Students should have sufficient motor function to execute movements reasonably 

required for general care and emergency treatment. Such movements require 

coordination of both gross and fine muscular activity, equilibrium, and functional use 

of the senses of touch and vision.  

¶ Sensory: Students need enhanced sensory skills including accuracy within specific 

tolerances and functional use for laboratory, classroom and clinical experiences. 

Students who are otherwise qualified but who have significant tactile sensory or 

proprioceptive disabilities must be evaluated medically. These disabilities include 

individuals who were injured by significant burns, have sensory motor deficits, 

cicatrix formation, or have malformations of the upper extremities.  

¶ Strength and mobility: Students must have sufficient posture, balance, flexibility, 

mobility, strength and endurance for standing, sitting and participating in the 

laboratory, classroom and clinical experiences.  

¶ Intellectual, conceptual, perceptual, integrative and quantitative: These abilities 

include reading, writing, measurement, calculation, reasoning, analysis, and synthesis. 

In addition, students should be able to comprehend three-dimensional relationships 

and to understand the spatial relationships of structures. Problem solving, the critical 

skill demanded of physicians, requires all of these intellectual abilities.  

¶ Behavioral and social: Students must possess the emotional health required for full 

utilization of their intellectual abilities, the exercise of good judgment, the prompt 

completion of responsibilities attendant to the diagnosis and care of patients, and the 

development of mature, sensitive, and effective relationships. Students must be able 

to tolerate physically demanding workloads and to adapt to changing environments, 

to display flexibility, and to learn to function in the face of uncertainties inherent in 
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clinical problems of patients. Compassion, maturity, honesty, ethics, concern for 

others, interpersonal skills, interest, and motivation are all personal qualities that will 

be assessed during the admission and educational processes. Students shall be 

prepared to endure the physical and emotional demands of the medical profession. 

 

Additional Information  

 Examples of associated standards are listed in some detail at the following link: 

http://www.atsu.edu/student_resources/disabilities/standards.htm. Categories, standards and 

examples mentioned serve for purposes of demonstration and are not intended as a complete list 

of resources. Communications regarding disabilities and accommodations with the Director of 

Learning Resources have no bearing on the application process. You may contact the Director of 

Student Resources by e-mail, studentresources@atsu.edu, by telephone, (660) 626-2424, or at 

the following address:  

  

Director of Student Resources  

A. T. Still University of Health Sciences  

800 West Jefferson  

Kirksville, MO 63501 

 

 

ACCOMMODATIONS  

 

Application Procedures for Accommodations  

Students may find that disabilities diminish academic performance.  ATSU can make 

accommodations for students with documented disabilities who are otherwise qualified.  

Students with disabilities are encouraged to contact the Student Resources office.  Requests for 

accommodations must be made in writing to the Director of Student Resources.  The contact 

information for the Director of Student Resources is as follows: 

 

Director of Student Resources 

800 W. Jefferson St. 

Kirksville, MO 63501 

(660) 626-2424 

studentresources@atsu.edu 

 

The Director of Student Resources will confer with the student and may request documentation 

and may refer the students for individual assessment by qualified experts.  The ATSU Technical 

Standards and Accommodations Committee shall review any requests for accommodations.  The 

Committee determines whether there are disabilities as protected by the Americans with 

Disabilities Act and/or Section 504 of the Rehabilitation Act and then decides if reasonable 

accommodations can be made without fundamentally altering the essential nature of the schools 

program or instruction being pursued. 

 

The Committee makes recommendations for or against accommodations to the Director of 

Student Resources who then notifies the student and the appropriate faculty and staff members 

who have an educational need to know.  Within ten (10) days of receiving the Committees 
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determination from the Director of Student Resources a student can appeal the decision in 

writing to the Dean of the appropriate school. 

  

 

PREVENTIVE HEALTH REQUIREMENTS PRIOR TO MATRICULATION  

  

Immunizations 

SOMA requires all incoming first-year residential or on-site students to provide proof of 

their immunizations in order to matriculate. This is necessary for the students‟ protection, as well 

as the protection of any individuals with whom they come in contact. It is the responsibility of 

the student to maintain up-to-date immunization protection. Failure to maintain year-to-date 

immunizations may prevent a student from continuing their education. Documents related to 

immunizations and screenings will be maintained and monitored by SOMA administration. All 

testing is at the expense of the student. 
  

¶ Diphtheria/Tetanus   
Students are required to receive either the primary series of Diphtheria/Tetanus or 

booster dose within ten (10) years prior to the beginning of the academic year. Tdap 

is the recommended booster if the student has not received it after age 19.   

¶ Polio  

Students are required to provide documentation that they have received the primary 

series of polio vaccine. If documentation cannot be produced, the student must 

receive the primary series of inactivated polio vaccine.  

¶ Measles, Mumps, and Rubella  
Students born after 1956 are required to provide documentation of the MMR vaccine 

prior to matriculation. If the vaccination was given prior to 1975, evidence of a re-

booster is recommended.  

¶ Hepatitis B  
Students are required to initiate a series of Hepatitis B vaccine prior to matriculation. 

Students must complete the series according to the prescribed timeline (completed 

within 6 months of matriculation).   

¶ Tuberculosis Skin Test  
Students must have had a tuberculosis skin test (PPD) or a Quantiferon blood test 

within the year prior to matriculation. In those individuals who have had a positive 

PPD test in the past, PPD testing is not advisable.  The Quantiferon test, a negative 

CXR, or a record of INH treatment may provide evidence of absence of TB disease. 

In individuals who have had BCG vaccination, PPD testing or the Quantiferon should 

be performed as noted above. TB status must be updated annually. 

¶ Varicella immunization, serum titer, or physician documentation of date of contraction.  

 

¶ Recommended: 

Á  

Á Influenza 

Á Hepatitis A  

Á Meningococcal  

Á Pneumococcal  



SOMA Catalog 25 8/30/2011 

 

¶ Exemptions:  
Under certain religious or health circumstances, a request for exemption from 

preventive health requirements may be granted. SOMA cannot guarantee placement 

in clinical clerkships, however, when this exemption is granted. Consequently, 

students receiving an exemption from preventive health requirements may take longer 

to complete the curriculum and graduate, or the student may not be able to complete 

the curriculum and graduate.  

  

CPR Training  

SOMA requires that all students obtain and maintain health provider level 

Cardiopulmonary Resuscitation (CPR) certification. Proof of certification as defined by SOMA 

must be on file by Orientation.  Certification must be maintained throughout the duration of 

enrollment.  Non-compliance at any time during a student‟s enrollment may result in disciplinary 

action.   

  

HIPAA Traini ng  
 SOMA requires that all residential students complete Health Information Portability & 

Accountability Act training (HIPAA).  Training is offered early in the curriculum. 

   
 

HEALTH INSURANCE  
  

ATSU Student Health Insurance Requirements  
ATSU requires that all students maintain personal hospitalization/health insurance 

coverage. Proof of adequate coverage as defined by ATSU must be presented to the Registrar's 

Office. Coverage must be maintained throughout the duration of enrollment. Non-compliance at 

any time during a student's enrollment could result in suspension. A random sample of students 

will be audited periodically to confirm continuous coverage. In addition students who are 

entering clinical training may be required to present proof of adequate coverage when requested 

by SOMA officials.  Questions concerning health insurance coverage may be addressed to the 

Registrar's Office, 800.626.5266, ext. 2356.  

  

 Minimum Coverage Requirements:  

¶ Deductible Maximum: $2,500 per year  

¶ Coinsurance: 60% in network, 40% out of network  

¶ Lifetime maximum: at least $250,000  

¶ Students must make sure their policy includes needle stick coverage (if 

applicable to program)  
  

 For more information, contact the Registrar's Office, 800 W. Jefferson St., Kirksville, 

MO 63501 660.626.2356 phone / 660.626.2926 fax registrars@atsu.edu 

  

mailto:registrars@atsu.edu
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SECTION IV  

Academic Standards, Guidelines, and Requirements 
 

EVALUATION OF STUDENT PERFORMANCE  

 

 SOMA students are evaluated by a number of methodologies to insure they are meeting 

the expected competencies.  The following are examples of methods that may be used to provide 

either formative or summative evaluation of student performance. 

 

¶ Examinations (either written or computer based), quizzes and assignments 

¶ Observation of Head-To-Toe Physical Exam 

¶ Observation of Problem Specific Physical Exams  

¶ Performance of Clinical Procedures 

¶ Performance at Clinical Experiences 

¶ Discussion with Preceptors at Clinical Sites 

¶ Behavioral Performance Evaluation 

¶ Comprehensive End of Year Examinations 

¶ Faculty Advisory Reviews 

¶ Evaluation of Medical Documentation  

¶ Observation of Patient Presentations 

¶ Objective Structured Clinical Examinations (OSCEs) 

¶ Clinical Examination Exercise (Mini-Cex) 

 

 

GRADING  GUIDELINES  

 

The course director is responsible for submitting a final grade to the University Registrar.  

The grade for each student will reflect the overall achievement in the course of study measured 

according to the criteria and policies established by the School.  

 

Each course in the first two years of the curriculum will follow similar grading guidelines 

designed to promote consistency and fairness.  While each course will vary in terms of the types 

of assessments and what each of those assessments is worth (e.g., a final exam accounting for 

40% of the total grade in one course, but 50% in another), all major assessments will be 

subjected to the following procedure: 

 

A. Passing for the assessment is considered 70% (cut point) or above 

B. Tenet 1:  If all student grades on the assessment are greater than or equal to 70%, all 

students pass the assessment.  If any student grades are less than 70% on the assessment 

then Tenet 2 will be applied. 

C. Tenet 2:  Assessment grades will be curved such that the Curved = Raw Grade + CPD, 

where: 
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¶ Cut point differential (CPD) = 70 – Difficulty  

¶ Difficulty = Mean – (1.25 standard deviations of the assessment mean) 

D. Tenet 3:  No student‟s grade on the assessment will be lowered by Tenet 2, i.e., if a few 

students‟ raw grades are very low relative to the majority thereby forcing CPD to be 

negative (“drag down”) the average, Tenet 2 will not be applied. 

Major assessments that follow these guidelines include individually-taken unit exams, 

midterm exams, and final exams, in addition to other assessments as deemed by the course 

directors and published in the course syllabus.  There will be no further curving or 

adjustments of final course grades. 

 

Rounding to the nearest whole integer occurs at the end of a course only.  Individual 

assessment and assignment scores are not rounded. 

 

Definition and application of submitted grades 

¶ A grade of 70 or more (or "pass") indicates satisfactory completion of a course. 

¶ A grade of less than 70 indicates unsatisfactory completion of a course.   

¶ A grade of I (incomplete) indicates that course requirements have not been 

completed. 

¶ A grade of IP (in progress) indicates the course spans more than one semester. The 

grade is recorded after all requirements are met.  

¶ Most courses are graded on a numerical scale with 70 as the minimum passing score; 

other courses may be graded with a pass/fail type grading rubric.  Each course 

syllabus has a detailed scheme of the grading paradigm that will be employed in that 

course. 

¶ A grade of 70R indicates successful remediation after a course failure.  The 

remediation designation will appear on the student‟s transcript. 

 

STUDENT PROMOTION BOARD  

 

 The Student Promotion Board is divided into a Didactic Promotion Board which oversees 

the first and second year students, and a Clinical Promotion Board which oversees the third and 

fourth year students. The purpose of the Student Promotion Board is as follows: 

 

¶ To provide oversight to student progress throughout the entire program.  

¶ To assist learners with achieving their educational goals by recommending strategies 

and interventions. 

¶ To recommend appropriate academic level (e.g. MS 1 to MS 2). 

¶ To determine appropriateness of continuation in the program for students not meeting 

academic and professionalism standards. 

¶ Provide the names of the students who have met the requirements for graduation to 

Faculty Council for ratification. 
  

Each Board is composed of five (5) SOMA faculty and one (1) administrative Dean.  A 

minimum of four (4) board members must be present to constitute a quorum.  Each Student 
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Promotion Board will consider students who do not meet the academic or professional standards 

of the school for promotion, to consider students who request a review, or to promote students 

from one level of the program to another.  When a student‟s case is on the agenda for review for 

any reason other than routine promotion, the student is required to appear before the review 

board in person or via conference call to clarify issues or answer questions concerning the issue 

under consideration.  In lieu of appearing before the Board the student may be asked to submit a 

written statement prior to the meeting date for review by the Board. 

Board meetings are confidential proceedings and as such are closed meetings.  The Chair 

of each Student Promotion Board, at his/her discretion, may invite individuals who have a 

legitimate educational interest in the case under consideration (e.g.; RDMEs).  After 

determination of the appropriate course of action by the Board, notification of that action will be 

sent to the student and Dean via written communication.  Actions of each Board are considered 

final except in the case of dismissal or change in academic program which extends the timeline 

of study. 

 

 

 

ACADEMIC STANDING AND PROBATION  

 

 Students who have achieved passing scores (or successful remediation) in courses and 

have met the academic and professionalism requirements of the School for continued enrollment 

are considered in good standing.  Maintaining good standing allows the student to enjoy the 

benefits of student office service, eligibility for conference attendance and promotion, or 

eligibility to be excused from class for professional development or events sponsored by the 

School. 

 Individuals who have not achieved passing grades in courses or who are on probation are 

not in good standing and will suffer loss of academic privilege until they return their status to 

good standing.  Students not in good standing may not sit for board exams ,serve in student 

office, attend elective conferences, or be excused from class for professional development or 

events sponsored by the School.  These measures are employed to assist the learner in 

concentrating on improvement in their progress toward completion of the curriculum.  The Dean 

may permit students who are on probation to participate in these activities or be promoted to the 

next academic level in cases where doing so will not hinder their progress toward completion of 

the curriculum. 

 

 A student who has a failing grade in any course or fails to meet the SOMA‟s academic or 

professionalism standards will be placed on probation and notified in writing by the Promotion 

Board of such status. The purpose of probation is to alert the student, faculty, and administration 

to the fact that the student has experienced difficulty and to the possibility that special 

consideration might be given to counseling, tutorial assistance, special scheduling, or other 

activities which might help the student resolve academic or professionalism deficiencies. Once 

these deficiencies have been resolved by the student, the probation shall be removed by written 

notification from the Promotion Board. 
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ACADEMIC PROGRESSION & COURSE REMEDIATION  

 

The curriculum of SOMA is designed as a developmental curriculum; that is, students 

should successfully complete the schedule of courses offered in sequence during their first and 

second years of matriculation. However, students are occasionally required to repeat a course or 

complete outstanding requirements in courses before successful completion of schedules is 

obtained.  

 SOMA expects students to achieve a grade of 70 or greater (or pass designation) in all 

courses (including clinical rotations) to progress through the program of study.  Students who 

achieve a grade below 70 (in numerically graded courses) or fail (in pass/fail graded courses) in a 

course will be placed on Probation and reviewed by the Student Promotion Board.  The Student 

Promotion Board will convene on all course failures and make determinations relative to the 

continued academic progression of the student.  Every attempt will be made to hold this meeting 

within 10 working days of the course director‟s notification to the student of course failure.  

 Any failed work must be satisfactorily remediated prior to graduation.  Upon successful 

remediation, the failing grade for the course will be replaced with a 70R on the student‟s 

transcript or appropriate designation for a repeated clinical rotation.   

 Occasionally, students may be allowed to extend the program of study as recommended 

by the Student Promotion Board.  The Dean or the appropriate designee will determine the 

schedule for each student who must repeat didactic or clinical courses that interrupt a student's 

normal schedule. Except with written permission of the Dean or the appropriate designee, 

students shall not be allowed enrollment for credit in clinical clerkships or externships until all 

prerequisite courses have been successfully completed.   

 While each case is reviewed individually the following table establishes general 

guidelines for the Promotion Board to follow in review of student performance.  The term course 

in the following chart refers to either didactic courses or clinical rotations.  Specific 

circumstances may require modification of these guidelines as determined through the Board‟s 

deliberation.  

Issue Example of Possible 

Action 

One or two course failures Remediation 

examination or 

Course repetition 

Three course failures Extended course of 

study or 

Possible dismissal 

Repeated professionalism 

violations 

Possible dismissal 

 

 Each case is judged individually by the respective Promotion Board based on general 

guidelines and the specific circumstances of the case.  Please note that extending the course of 

study will delay graduation and may have financial aid implications. 

 

Remediation Policy 
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Students who do not achieve a passing grade in a didactic course or who do not receive a “pass” 

designation on a clinical rotation will have the opportunity to remediate the material in a fashion 

approved by the Promotion Board. The components for remediation will be determined by the 

course director(s).  Generally, remediation for a didactic course will occur during the break 

period (Winter Break, Spring Break, or Summer Break) following the course.  However, 

remediation for the course immediately preceding the Winter break or the Spring break will 

occur in the next break period (i.e. Spring and Summer breaks, respectively). Upon successful 

remediation, the failing grade for the course will be replaced with a 70R on the student‟s 

transcript.  The original failure of the course remains a course failure with regard to 

consideration of academic progression; successful remediation allows the student to move 

forward with their coursework and return to the status of good standing. Failure of a remediation 

exam is considered as an addition failure for purposes of academic progression.  Clinical 

rotations are repeated on a schedule and at a location approved by the Associate Dean for 

Community Campuses.  Until the material is successfully remediated, the student will remain on 

probation. Students will be allowed to progress in the curriculum but not transition to the clinical 

phase (yrs 3 and 4) from the didactic phase (yrs 1 and 2) unless exempted by the Dean. During 

remediation, the content of a didactic course may sometimes be accomplished via distance 

education technology or other electronic means (student may not be required to return to 

campus).  This may mean an increased course load during the remediation period; however, 

remediation exams for MS 1 students will be administered on the Mesa campus, and MS 2 

remediation exams shall be administered at the community campus.  Students must report to 

these locations to sit for the exam. Repeat course fees will be assigned using standard ATSU 

formulas.  It is the student‟s responsibility to check with the course directors in a timely fashion 

to obtain dates and information pertaining to courses they need to remediate.  

 

Assisting Students at Academic or Behavioral Risk 
 

Background 
 

This policy will provide the basis for the systematic and early identification of students 

who are at academic risk and provide a pathway for directing appropriate resources to assist 

those students. A team-centered approach will be utilized to provide any needed academic 

support with the SOMA advisor as the centerpiece of the effort.  While it is SOMA‟s intent to 

provide all available support to students who are experiencing academic difficulty this policy not 

intended to undermine the basic tenant that it is ultimately the learner‟s responsibility to seek out 

and utilize the resources made available to meet School standards.   

Individuals who choose not to avail themselves of prompts for assistance should 

recognize that this information will be noted in their file and could adversely affect any letter of 

recommendation. 

 

Methodology: 

 

A.  Identification  

            Students experiencing academic difficulty may be identified as “at risk”.  Factors used to 

identify at-risk students may include one or a combination of the following:  

 

1. Students experiencing a failure in a SOMA course.  



SOMA Catalog 31 8/30/2011 

2. Students achieving a grade 1.5 standard deviations below the mean or lower on more than 

one SOMA course regardless of their alphanumeric grade. 

3. Students achieving a grade 1.5 standard deviations below the mean or lower on more than 

one SOMA course exam regardless of their alphanumeric grade. 

4. Students failing any required board exam or any required standardized test. 

5. Students failing two or more examinations including practicals or OSCEs in any SOMA 

course. 

6. Students not necessarily meeting above criteria, but of significant concern to the current 

course director(s) . 

 

B.  Process 

           Once a student has been identified, the data manager will track the report and relay the 

information to the Vice Dean who will bring it to the Dean‟s group.  The data manager will also 

notify the academic advisor who will contact the student to establish a meeting with the student 

within ten days.  At this meeting a plan will be developed, using all appropriate resources (i.e. 

student services) that contains objectives, timelines and tasks to address the academic concerns 

and provide for more intensive academic support and counseling.  Documentation will be kept 

on the Academic Enhancement Form and copied to the data manager for tracking at each visit.  

The data manager will inform the Deans of the progress of each student via copy of the 

Academic Enhancement Form. Documentation of students who “drop out” or do not respond to 

initial contacts will be entered into the student‟s file and could adversely affect any 

recommendation. 

 

 Nothing in this “Assisting Students at !ÃÁÄÅÍÉÃ ÏÒ "ÅÈÁÖÉÏÒÁÌ 2ÉÓËȱ supersedes or 
otherwise invalidates any portion of the ñAcademic Progression & Course Remediationò 

policy above or other catalog requirements regarding student status. 

 

  

 

RIGHT OF APPEAL  

 

Dismissal or extension of the academic program (referred to in this section as “the action”) may 

be appealed, in writing, to the Dean only in the following circumstances:  

1. New and significant material is brought to light that the Promotion Board did not review. 

2. There is a process error. 

3. Demonstrated bias affected the decision. 

This appeal should be received no later than five (5) academic days following receipt of 

notification of the decision of the action. An appeal from the student shall include a statement of 

reasons why the action is unwarranted and which of the three elements above was present. The 

Dean shall review the notice of the action, notice of appeal, significant facts and reasons for the 

action in light of the standards of progression, academic norms and professional judgment. The 

Dean may meet in person with the student, if indicated, and shall notify the student of the 

decision no later than seven (7) academic days following receipt of the students appeal. Such 

notice shall describe the basis for the decision.  All appeals must be presented in writing. 
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If the Dean‟s decision is appealed, that appeal must be submitted in writing by the student to 

the Senior Vice President-Academic Affairs.  Such an appeal can only be made if it conforms to 

one of the three categories:  

1. New and significant material is brought to light that the Promotion Board did not review. 

2. There is a process error. 

3. Demonstrated bias affected the decision. 

 

 The written appeal to the Senior Vice President-Academic Affairs must occur within 

seven (7) academic days of the Dean‟s decision and must specifically state the criteria above that 

forms the basis for the appeal. The written appeal must contain a signature of the student (faxes 

are acceptable). The Senior Vice President-Academic Affairs will review the appeal and issue a 

decision, which shall be final and without further appeal, within seven (7) academic days of 

receipt of the student‟s appeal.  

 

 

ATTENDANCE  AT SCHEDULED EDUCATIONAL ACTIVITIES  

The following general policy is published in the ATSU Student Handbook concerning 

absences from educational activities: 

 
“Each student is ultimately responsible for his/her own academic success. Students are encouraged to attend class 

and all academic programs. Should they miss class or assignments, they are responsible for the consequences and/or 

arranging any make up. A student may request an excused absence from class/clinical rotations for personal, 

emergency, compassionate, professional, or health-related reasons. Students should make a request in writing to the 

academic supervisor of the event from which the student is requesting leave. Whenever possible, requests should be 

made at least one week prior to the proposed absence. Once approved, faculty and students are expected to make 

reasonable accommodations regarding make-up work, etc. for each excused absence. 

Disputes between a student and academic supervisor concerning an excused absence should be submitted to the next 

ranking academician. 

Excused absences will not be retroactively approved; except in verifiable emergency situations. Such requests for 

approval should be submitted in writing within 24 hours of the absence. 

Absences are generally for a short duration of one or two days. Absences greater than five academic days may 

require a student to request a leave of absence or a personal withdrawal.” 

 

SOMA further stipulates that attendance is expected at all classes, laboratories, clinical 

experiences, and events scheduled by the School.  Students are expected to attend and be 

punctual for all scheduled SOMA sessions. Repeated tardiness or absences are inconsistent with 

the appropriate behaviors of the physician in training and may be grounds for referral to the 

Student Promotion Board.  Make-up class, lab assignments and/or examinations are provided 

solely at the discretion of the course director responsible for that activity and are not automatic. 

It is within the purview of course directors to require attendance, as part of the 

requirements to successfully complete the course.  Students should consult each course syllabus 

for attendance requirements.  

Unplanned absences due to illness are a fact of everyday life and at times unavoidable.  

Mesa campus based students who are ill or are in an emergency situation are directed to leave a 

phone mail message on 480-219-6004 or email jbarriga@atsu.edu each day of your absence, 

community campus based students report off to your Regional Director of Medical Education 

(RDME) or their designee.  For Mesa campus based students SOMA administrative staff will 

notify your course instructors so that you will qualify for an excused absence.  Please note that if 

mailto:jbarriga@atsu.edu


SOMA Catalog 33 8/30/2011 

you are absent on the date of an exam a slip from your health care provider may be required to be 

eligible to have a make-up exam. 

For planned absences please fill out the excused absence form (available on the Learning 

Management System) and have EACH affected course director approve and sign off (Mesa 

campus students only).  For those students at community campuses please have the RDME 

approve and sign as per campus policy.   

Approval is not automatic and is contingent on the judgment of the faculty member.  No 

excused absences will be issued after the course is concluded. 

 

 

TRAVEL TO CLINICAL EXPERIE NCES 

 

Many of the courses required to complete the curriculum require travel to participate in 

clinical experiences.  Unless otherwise published travel is at the student‟s expense and not paid 

for by SOMA or the clinical agencies.  Most students find having a car and valid driver‟s license 

a necessity to complete the program of study.  In particular, students are encouraged to consider 

the travel requirements associated with specific community campuses prior to their indication of 

interest in attending that campus. 

 

   

ASSIGNMENT TO AND TRANSFER FROM COMMUNITY CAMPUS  

 

Assignment to a community campus involves the consideration of various factors 

including the student‟s expressed desire concerning location. Campus assignments are ultimately 

the purview of the school and SOMA reserves the right to make all campus and clinical 

assignments. 

 Placement at a community campus is generally considered a permanent assignment.  It is 

only under extraordinary circumstances that transfer from one campus to another will be 

considered.  Requests for transfer and questions about community campuses should be addressed 

to the Associate Dean for Community Campuses. 

 

 

HOUSING 

 

Students are responsible for making arrangements for and payment of their housing 

needs.  Please be advised that there are occasions when students will be assigned at a distance 

from their community campus. In very select cases some subsidies may be available at certain 

locations.  However housing costs remain the ultimate responsibility of the student.  Students are 

encouraged to investigate housing costs prior to campus selection. 

 

 

BACKGROUND CHECK  

 

 SOMA requires students to provide the results of background check prior to entry into the 

program.  Recognize this is a minimum standard and that some clinical facilitates may have 

additional requirements that students must meet prior to beginning clerkships at those sites. 
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These requirements may include (but not be limited to) additional background checks and drug 

screen. 

 

 

CLINICAL EXPERIENCE IN YEAR 1  

 

 There are occasions where first year students may desire to set up clinical experiences to 

enhance their education.  Often these are one day experiences or of a limited duration that occurs 

over school break.  Students should be aware that a Clinical Experience Documentation form 

should be filled out prior to participation in these experiences.  The form can be obtained from 

one of the administrative assistants in the SOMA main office.  These experiences should be 

limited to observation only. 

 

 

PROFESSIONALISM 

 

 An important aspect of any professional educational curriculum is the development of 

professional behaviors and role identity.  Evidence shows that unprofessional behavior exhibited 

during training is a predictor of future problems with state regulatory boards and the need for 

disciplinary actions.  Since such behavior presents a potential danger to the provision of good 

patient care and issues for the credibility of the profession, they share equal importance to 

content knowledge and manual skills.  SOMA considers breeches of professional conduct as 

important academic deficiencies.   

 Recognizing the responsibility to inculcate appropriate professional behaviors, SOMA 

sets expectations for professional conduct and evaluates students in this sphere to document 

satisfactory acquisition of these important behaviors. 

 The National Board of Medical Examiners has identified behaviors consistent with 

professionalism (as listed below). Each member of the School (student and faculty) should strive 

to model these behaviors to ensure quality patient care and growth of the profession.  As a 

mechanism to assist students in the acquisition of these professional skills, a monitoring system 

has been established to identify unprofessional behaviors.  Students identified as exhibiting 

unprofessional behaviors will be provided with remediation opportunities.  Students who reflect 

a pattern of unprofessional behavior (deficiencies identified in two or more courses or clinical 

experiences) will be placed on academic probation and will receive documentation of these 

deficiencies in letters of reference provided by the School.  Severe infractions of professionalism 

will be grounds for academic dismissal by the Student Promotion Board. 

 Below is a list of expectations of professionalism adapted from the Behaviors Reflecting 

Professionalism identified by the National Board of Medical Examiners. 

 

Altruism  

¶ Helps colleagues and team members who are busy. 

¶ Takes on extra work to help the team. 

¶ Serves as knowledge or skill resource to others. 

¶ Advocates for policies, practices and procedures that will benefit patients. 

¶ Endures inconvenience to accommodate patient needs. 
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Honor and Integrity (honesty) 

¶ Admits errors and takes steps to prevent reoccurrence. 

¶ Deals with confidential information appropriately.  

¶ Does not misuse resources (i.e. school property). 

¶ Attributes ideas and contributions appropriately for other‟s work. 

¶ Upholds ethical standards in research and scholarly activity. 

¶ Requests help when needed. 

¶ Assumes personal responsibility for mistakes. 

 

Caring and Compassion 

¶ Treats the patient as an individual, considers lifestyle, beliefs and support systems. 

¶ Shows compassion to patients and maintains appropriate boundaries in professional 

relationships. 

¶ Responds to patient‟s needs in an appropriate way. 

¶ Optimizes patient comfort and privacy when conducting history, physical 

examination and procedures. 

 

Respect 

¶ Respects institutional staff and representatives; respects faculty and colleagues during 

teaching sessions. 

¶ Adheres to local dress code. 

¶ Participates constructively as a team member. 

¶ Adheres to institutional and departmental policies and procedures. 

¶ Displays compassion and respect for all patients even under difficult circumstances. 

¶ Discusses patients/faculty/colleagues without inappropriate labels or comments. 

 

Responsibility and Accountability 

¶ Presents self in an appropriate manner to patients and colleagues. 

¶ Completes assignments and tasks in a timely manner. 

¶ Responds promptly when called or when pages, emails or phone calls are sent. 

¶ Intervenes when unprofessional behavior presents a clear and present danger. 

¶ Uses resources effectively.  

¶ Responds appropriately to an impaired colleague. 

¶ Reacts to other‟s lapses in conduct and performance. 

¶ Makes valuable contributions to class, rounds and group interactions. 

¶ Elicits patient‟s understanding to ensure accurate communication of information. 

¶ Facilitates conflict resolution. 

¶ Remains flexible to changing circumstances and unanticipated changes. 

¶ Balances personal needs and patient responsibilities. 

¶ Provides constructive feedback. 

 

Excellence  

¶ Has internal focus and direction, sets goals to achieve excellence. 
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¶ Takes initiative in organizing, participating and collaborating with peer groups and 

faculty. 

¶ Maintains composure under difficult situations. 

¶ Inspires confidence in patients by proper preparation for clinical tasks and 

procedures. 

 

Electronic Postings 

 

 Given today‟s world of electronic communication student doctors should reflect on the 

appropriateness of postings that may appear in electronic venues.  This reflection should focus 

on both the tenor and content of postings.  Considerable thought should be given to the 

implications of postings on the internet which may be distributed beyond what was originally 

intended.  Postings/pictures/videos or other material that violates the professionalism standards 

expected of SOMA students may be cause for disciplinary action, even if said postings are not on 

ATSU maintained boards. 

 

CLASSROOM ETIQUETTE  

 

 To maintain an environment conducive to learning in the classroom and laboratory, 

SOMA has established the following guidelines.  Activities that distract from the learning 

environment and interfere with the conduct of the educational process are prohibited.  Such 

activities include emailing, instant messaging, cell phone usage or receiving calls when not on 

silent mode, headsets for music, surfing the internet aside from direction by faculty as a part of 

the conduct of the classroom, bringing animals to class, bringing children in class (except 

as requested by faculty), conducting conversations outside of class participation, and distracting 

peers or faculty from the conduct of the learning process.  Such activities are not consistent with 

the expectations of professionalism. Faculty have the responsibility to maintain the classroom 

environment and will ask those who engage in distracting activity to leave the room. 

 Frequent breaks are given during the day.   Please make every attempt to limit your 

egress and reentry to class by using break time to attend to needed activities. 

 

 

SOMA ADVISING PROGRAM  

 

 Each incoming student is assigned a faculty advisor.  You should consider the advisor a 

key support and primary contact during the academic career.  Your faculty advisor will:  

 

¶ assist students in understanding of policies and practices of SOMA and ATSU. 

¶ respond to questions or concerns about course requirements and expectations, 

performance criteria, academic standing, and professionalism.  

¶ provide feedback on your progress in course and/or clinical requirements, faculty 

expectations, graduate competencies and program goals. 

¶ provide support for your personal and professional growth. this support can include 

referring you to appropriate professionals should difficult situations arise. 

¶ discuss academic performance in an effort to optimize your learning experiences.  

¶ assist you with plans to address issues of academic difficulties on an as needed basis.  
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Year One Students 

 Each student must meet with their advisor at least once per semester as part of their 

professional development and self reflection, preferably near the mid-semester timeframe.  It‟s 

the student‟s responsibility to contact their advisor when issues need to be discussed at other 

times.  Each session should be scheduled directly with your faculty advisor.  Your advisor will 

gather data on your performance prior to the meeting.  Advisees are to complete a self 

assessment prior to the required once per semester advising meeting to assist in charting 

academic and professional growth and to promote self reflection.  The self assessment forms are 

located in the resources section of the learning management system; self assessment forms are 

not required for other meetings with the advisor. Under unusual circumstances where there may 

be a significant personality clash, a student may request a different advisor, but may not choose a 

specific advisor.  Should another advisor be available the student may be reassigned to promote a 

more productive mentoring experience. Choosing not to participate in the advising program may 

prompt a review by the Student Promotion Board. 

 

Year two, three, and four students 

 The RDMEs at the community campuses will assume the role of advisor for students 

after the first year.  Students are advised to consult the appropriate year‟s handbook for 

requirements concerning advising interactions. 

 

 

STUDENT DRESS CODE  

 

 While the SOMA recognizes the importance of individuality in one‟s attire, SOMA has 

adopted a dress code that reinforces our commitment to professionalism.  Please follow the 

guidelines below which give examples of acceptable and not acceptable attire.  

  

 

Classroom Attire  

  Acceptable  
  

Not Acceptable  

(examples of unprofessional & 

inappropriate dress)  

Shirts  ¶ Dress shirts, sweaters or blouses 

¶ Neatly pressed shirts with collars or  

¶ Dress shirts without collars, tucked in 

neatly, if applicable, and neatly pressed  

 

¶ Halter tops 

¶ Spaghetti straps  

¶ Tube tops  

¶ Revealing or binding tops  

¶ Undergarments worn as visible parts 

of dress  

¶ Sweatshirts  

¶ T-shirts with logos  

¶ Tattered, torn, or un-repaired clothing  

¶ Bare midriff  

¶ Exposed tattoos  
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Pants  ¶ Dress pants, neatly pressed  

(e.g., Dockers, dress slacks, cropped or 

Capri pants, jeans other than the color blue)  

¶ Undergarments worn as visible parts 

of dress  

¶ Blue colored denim jeans  

¶ Shorts  

¶ Tattered, torn, or un-repaired clothing  

¶ Bare midriff  

Skirts & 

Dresses  
¶ Professional length, neatly pressed   

¶ No more than 4 in. above the knee  

¶ Mini skirts  

¶ Skorts 

Footwear  ¶ Must be in good repair, clean and, if 

applicable, polished  

¶ Dress sandals permitted  

 

¶ Flip flops  

¶ Ratty looking or dirty shoes and shoe 

laces  

Jewelry  ¶ Should not interfere with classroom 

activities  

 

¶ Excessive jewelry  

¶ Visible body, facial or oral piercing 

(earrings exempted)  

Hair  ¶ Neat and clean  

¶ Facial hair must be neatly trimmed  

¶ Hats or headwear of any kind, unless 

it serves a religious purpose  

Nails  ¶ Neat and clean  ¶ Excessively long  

ID Badge  ¶ ATSU student identification badge 

must be worn and visible while on 

campus  

¶ No ID   

 

In General  ¶ Socially acceptable personal hygiene  

 

¶ Heavy perfume, aftershave, or 

cologne  

¶ Offensive body odor  

Scrubs  ¶ Neatly pressed scrub top and bottom in 

approved colors  

¶ Matching top and bottom  

¶ Unapproved scrub colors  

¶ Mismatched tops and bottoms  

¶ Scrubs with logos other than SOMA  

 

 

Simulation Lab & Clinical Sites  

  Acceptable  

  

Not Acceptable  

(examples of unprofessional &   

inappropriate dress)  

Shirts  ¶ Dress shirts, sweaters or blouses, 

neatly pressed  

¶ Shirts with collars or dress shirts 

without collars, tucked in neatly, if 

applicable, and neatly pressed  

¶ Lab coats can be worn over 

shirts/pants if clean and neatly 

pressed  

¶ Scrubs w/  lab coats  

¶ Halter tops, spaghetti straps, tube 

tops, revealing or binding tops  

¶ Undergarments worn as visible 

parts of dress  

¶ Sweatshirts  

¶ T-shirts with logos  

¶ Tattered, torn, or un-repaired 

clothing  
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 ¶ Bare midriff  

¶ Exposed tattoos  

Pants  ¶ Dress pants that fully cover the leg, 

neatly pressed (e.g., Dockers, dress 

slacks, jeans other than the color 

blue)  

 

¶ Undergarments worn as visible 

parts of dress  

¶ Blue colored denim jeans  

¶ Shorts  

¶ Tattered, torn, or un-repaired 

clothing  

¶ Bare midriff  

¶ Exposed tattoos  

Scrubs  ¶ Neatly pressed scrub top and 

bottom in approved colors, lab 

jacket should be worn over scrubs 

in most clinical situations.  

¶ Matching top and bottom  

¶ Unapproved scrub colors  

¶ Mismatched tops and bottoms  

¶ Scrubs with logos other than 

SOMA  

Footwear  ¶ Must be in good repair, clean and, 

if applicable, polished  

¶ Close toed shoes  

¶ Socks that cover exposed skin 

when seated  

 

¶ Flip flops  

¶ Ratty looking or dirty shoes and 

shoe laces  

¶ Sandals  

¶ No socks  

¶ Half-socks or anklets  

Jewelry  ¶ Should not interfere with 

laboratory or clinical activities   

¶ Simple earrings, wedding bands 

and watches are appropriate  

¶ Excessive jewelry  

¶ Visible body, facial or oral piercing 

(earrings exempted)  

 

Hair  ¶  Neat and clean  

¶  Of such length or style so as not to 

interfere with laboratory or clinical 

activities  

¶  Hair longer than chin length must 

be pulled back away from face (to 

keep out of patient‟s face)  

¶  Facial hair must be neatly 

trimmed so as not to interfere with 

the use of PPE  

¶ Bangs that obstruct vision  

¶ Hats or headwear of any kind, 

unless it serves a religious purpose  

 

Nails  ¶ Neat and clean  

¶  Of such length or style so as not to 

interfere with laboratory or clinical 

activities, or cause patient 

¶ Acrylic or fake nails  

¶ Painted nails  

¶ Excessively long nails  
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discomfort  

Skirts & 

Dresses  
¶ Professional length with socks or 

hose, neatly pressed   

¶ No more than 4 in. above the knee  

¶ Mini skirts  

¶ Skorts  

¶ Exposed skin  

ID Badge  ¶ ATSU student identification badge 

must be worn and visible while on 

campus  

¶ No ID   

 

In General  ¶ Socially acceptable personal 

hygiene  

 

¶ Perfume, aftershave, or cologne 

should be avoided so as not to 

affect others in close proximity 

including patients  

¶ Use of tobacco products should be 

avoided when treating patients as 

the odor may affect others 

including patients  

¶ Offensive body odor  

 

Each community campus may make modifications to this dress code that conform to regional 

norms.  Students are directed to check with the campus RDME with questions concerning dress 

code. 

 

PROMOTION REQUIREMENTS  

 

 Students are promoted to each level of the curriculum (e.g. MS 1 to MS 2) by the Student 

Promotion Board (unless an exception is made by the Dean) based on the following criteria. 

 

¶ Follow all rules and regulations published by A.T. Still University and the School of 

Osteopathic Medicine in Arizona. 

¶ Pass all courses and maintain good academic standing. 

¶ Successfully complete comprehensive examinations and academic exercises 

determined by the School of Osteopathic Medicine in Arizona. 

¶ Submit documentation of health requirements (including health insurance, see pages 

20-22) as required by A.T. Still University and the School of Osteopathic Medicine in 

Arizona. 

¶ Maintain BLS certification throughout the program and obtain ACLS certification 

prior to entering third year clinical clerkships.  

¶ Comply with the professionalism standards for behavior. 

 

 

GRADUATION REQUIREMENTS  

 

¶ Successfully complete all requirements for promotion. 
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¶ Have been a student in an accredited osteopathic medical school or equivalent for at 

least four academic years. 

¶ Have been enrolled in SOMA during his/her final two years of education. 

¶ Must complete, to the satisfaction of the faculty, prescribed courses and clinical 

services. 

¶ All students must take and pass the National Board of Osteopathic Medical 

Examiners, Inc. (NBOME) Comprehensive Osteopathic Medical Licensing 

Examination (COMLEX) Level I, the written component of Level II, and the 

Performance Evaluation component of Level II prior to graduation.  

¶ Have satisfactorily discharged all financial obligations to the University. 

¶ Must attend the commencement program at which time the degree is conferred.  

 

 

COMLEX/COMSAE POLICIES  

 

In order to graduate from ATSU-SOMA, students are required to successfully pass the 

NBOME COMLEX-USA, Levels 1, 2CE and 2PE.  Level 1 must be taken during the MSII year 

prior to the start of clinical rotations, whereas Levels 2CE and 2PE must be taken and passed 

prior to the graduation date in order to receive a diploma as scheduled.  A student is not eligible 

for Levels 2CE and 2PE until Level 1 is passed. 

 

Students are required to take a timed Comprehensive Osteopathic Medical Self 

Assessment Exam (COMSAE) prior to sitting for COMLEX, Level 1.  The results of the timed 

COMSAE must be submitted to SOMA no later than 5 business days prior to the COMLEX, 

Level 1 exam date.  The student must receive a score of 425 or higher on the timed COMSAE to 

maintain eligibility for taking COMLEX, Level 1. 

 

The scheduling of the timed COMSAE and COMLEX, Level 1 exams is at the discretion 

of the student.  The majority of students sit for COMLEX, Level 1 at the end of May or during 

June prior to clinical rotations beginning in early- to mid-July.  SOMA will report a student‟s 

status as ineligible for COMLEX, Level 1 to the NBOME if the timed COMSAE requirement is 

not met.  Any cancellation or rescheduling fees incurred as a result of this will be the student‟s 

responsibility.  SOMA will pay for the student‟s first attempt of a timed COMSAE.  If a score of 

425 or higher is not achieved on the first attempt, the cost of subsequent re-examination(s) is the 

responsibility of the student. 

 

A student who is unable to demonstrate a timed COMSAE score of 425 or higher before 

the start of clinical rotations is required to meet with the Assistant Dean for Curriculum, 

Associate Dean for Community Campuses and their RDME to formulate a plan for future 

COMSAE and COMLEX, Level 1 preparation.  Clinical rotations will be delayed until the timed 

COMSAE and COMLEX, Level 1 requirements are met.  If, for any reason, a student is unable 

to take the timed COMSAE and/or COMLEX, Level 1 during the MSII year prior to the start of 

clinical rotations, a written explanation must be submitted to the Dean. 
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Any COMLEX Failure results in academic warning or probation until resolved by a 

passing score. The following table summarizes actions described in the accompanying policy. 

 

FAILURE 

NUMBER 

PROMOTION 

BOARD 

(Final 

Decision) 

TIME OFF IN MONTHS FORMAL 

COURSE 

L= Live 

C= Internet 

COMLEX 1 First 

Failure 

Yes Minimum of 1 month RDME/ADCC 

Decision 

L or C 

COMLEX 1 Second 

Failure 

Yes Minimum of 1 month Yes - L 

COMLEX 1 Third 

Failure 

Yes Directed Studies pending 

passing score 

No advancement to 4
th
 year 

pending passing score unless 

approved by ADCC 

Probable dismissal 

Yes – L if not 

dismissed 

COMLEX 1 Fourth 

Failure 

Yes Automatic dismissal  

COMLEX 2CE 

First 

Failure 

Yes Minimum of 1 month RDME/ADCC 

Decision 

L or C 

COMLEX 2CE 

Second Failure 

Yes Minimum of 1 month Yes – L 

COMLEX 2CE 

Third Failure 

Yes Directed Studies pending 

passing score 

No graduation pending 

passing score 

Probable dismissal 

Yes – L 

COMLEX 2CE 

Fourth Failure 

Yes Automatic dismissal  

COMLEX 2PE First 

Failure 

Yes RDME/ADCC Decision RDME/ADCC 

Decision 

COMLEX 2PE 

Second Failure 

Yes RDME/ADCC Decision 

Probable dismissal  

RDME/ADCC 

Decision 

 

All SOMA students must pass COMLEX Level 1 and COMLEX Level 2 (both CE and PE) 

in order to qualify for graduation from ATSU/SOMA.   

 

COMLEX 1  

 

FIRST FAILURE 

¶ A student who fails to pass the COMLEX Level 1 examination on the first attempt will 

be allowed to continue as a registered student.  The student will be allowed to complete 
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the clinical rotation in which he/she is currently registered.  The student will be removed 

from their next scheduled rotation.   

 

¶ Following a review of the student‟s record and circumstances and consultation with the 

Regional Director of Medical Education (RDME)/Associate Dean for Community 

Campuses (ADCC), the Promotion Board will then make a decision regarding the 

student‟s remediation for COMLEX 1.  At this time, the Promotion Board will determine 

the duration of time (minimum of 1 month) for COMLEX board preparation.  

  

¶ The student may be required to take a formalized board review course.  Any associated 

expenses and arrangements are the student‟s responsibility.   

 

¶ The student will remain registered at ATSU/SOMA as a full-time student and must 

continue to pay tuition.  

 

¶ Following the retake of COMLEX 1, the student will resume clerkships and will make up 

any missed clinical rotations. 

 

SECOND FAILURE  

¶ A student who fails to pass the COMLEX Level 1 examination on the second attempt 

will be allowed to continue as a registered student. The student will be allowed to 

complete the clinical rotation in which he/she is currently registered.  The student will be 

removed from their next scheduled rotation.   

 

¶ Following a review of the student‟s record and circumstances and consultation with the 

RDME/ADCC, the Promotion Board will then make a decision regarding the student‟s 

remediation for COMLEX 1.  At this time, the Promotion Board will determine the 

duration of time (minimum of 1 month) for COMLEX board preparation.  

 

¶ The student will be required to take a formalized in-person board review course.  Any 

associated expenses and arrangements are the student‟s responsibility.   

 

¶ The student will remain registered at ATSU/SOMA as a full-time student and must 

continue to pay tuition.     

 

¶ Following the second retake of COMLEX 1, the student will resume clerkships and will 

make up any missed clinical rotations. 

 

¶ Completion of required rotations may delay graduation. 
 

THIRD FAILURE 
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¶ A student who fails to pass the COMLEX Level 1 examination on the third attempt may 

be allowed to complete the clinical rotation in which he/she is currently registered.  The 

student will then be removed from rotations and enrolled in a Directed Studies course 

pending a passing score on the COMLEX 1 examination.   

 

¶ The Promotion Board will review the student‟s record and circumstances and consult 
with the RDME/ADCC. The Promotion Board may recommend dismissal for failure to 

meet the academic requirements of ATSU/SOMA.     

 

¶ The student may be charged tuition on a prorated basis for additional months of 

study/clerkships. 

 

¶ The student will not be allowed to progress to their fourth year of medical school 

until COMLEX 1 is passed unless approved by the ADCC. 

 

¶ Completion of required rotations may delay graduation. 

 

 

FOURTH FAILURE 

¶ A student who fails to pass the COMLEX Level 1 examination on the fourth attempt 

will be automatically dismissed from SOMA.   

 

COMLEX 2CE  

 

FIRST FAILURE 

¶ A student who fails to pass the COMLEX Level 2CE examination on the first attempt 

will be allowed to continue as a registered student.  The student will be allowed to 

complete the clinical rotation in which he/she is currently registered.  The student will be 

removed from their next scheduled rotation.   

 

¶ Following a review of the student‟s record and circumstances and consultation with the 
RDME/ADCC, the Promotion Board will then make a decision regarding the student‟s 

remediation for COMLEX 2CE.  At this time, the Promotion Board will determine the 

duration of time (minimum of 1 month) for COMLEX board preparation.  

 

¶ The student may be required to take a formalized board review course.  Any associated 

expenses and arrangements are the student‟s responsibility.   

 

¶ The student will remain registered at ATSU/SOMA as a full-time student and must 

continue to pay tuition.  

 

¶ Following the retake of COMLEX 2CE, the student will resume clerkships and will make 

up any missed clinical rotations. 
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SECOND FAILURE  

¶ A student who fails to pass the COMLEX Level 2CE examination on the second attempt 

will be allowed to continue as a registered student. The student will be allowed to 

complete the clinical rotation in which he/she is currently registered.  The student will be 

removed from their next scheduled rotation.   

 

¶ Following a review of the student‟s record and circumstances and consultation with the 
RDME/ADCC, the Promotion Board will then make a decision regarding the student‟s 

remediation for COMLEX 2CE.  At this time, the Promotion Board will determine the 

duration of time (minimum of 1 month) for COMLEX board preparation.  

 

¶ The student will be required to take a formalized in-person board review course.  Any 

associated expenses and arrangements are the student‟s responsibility.   

 

¶ The student will remain registered at ATSU/SOMA as a full-time student and must 

continue to pay tuition.     

 

¶ Following the second retake of COMLEX 2CE, the student will resume clerkships and 

will make up any missed clinical rotations. 

 

¶ Completion of required rotations may delay graduation. 
 

THIRD FAILURE 

¶ A student who fails to pass the COMLEX Level 2CE examination on the third attempt 

may be allowed to complete the clinical rotation in which the student is currently 

registered. The student will then be removed from rotations and enrolled in a Directed 

Studies course pending a passing score on the COMLEX 2CE examination.   

 

¶ The Promotion Board will review the student‟s record and circumstances and consult 
with the RDME/ADCC. The Committee may recommend dismissal for failure to meet 

the academic requirements of ATSU/SOMA.     

 

¶ May be charged tuition on a prorated basis for additional months of study/clerkships. 

 

¶ Completion of required rotations may delay graduation. 
 

FOURTH FAILURE 

¶ A student who fails to pass the COMLEX Level 2CE examination on the fourth 

attempt will be automatically dismissed from SOMA.   

 

COMLEX 2PE  

 

 FIRST FAILURE 
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¶ A student who fails to pass the COMLEX Level 2PE examination on the first attempt 

will be allowed to continue as a registered student. The student will be allowed to 

continue clinical rotations under the supervision of his/her RDME/ADCC. 

 

¶ The Promotion Board will review the student‟s record and circumstances.   Following 

consultation with the RDME/ADCC, the board will make a decision regarding the 

student‟s remediation for COMLEX 2PE.  

 

¶ The student will remain registered at ATSU/SOMA as a full-time student and must 

continue to pay tuition.  

 

SECOND FAILURE  

¶  A student who fails to pass the COMLEX Level 2PE examination on the second 

attempt may be recommended for dismissal from SOMA. 

 

*Note: Passing any portion of a licensing examination is not a substitute for passing an 

ATSU/SOMA course.  Passage of any level of the United States Medical Licensing Examination 

(USMLE) will not be substituted for any level of the COMLEX examination.   

 

 

COMPLETION OF DEGREE  

 

 Students are expected to complete their degree within the SOMA‟s standard plan of study 

as outlined in this catalog.  However, selected students may have their plan of study altered due 

to various circumstances.  Such alteration may extend the program of study beyond the typical 

four years.  While exceptions are made for extenuating circumstances, in no case may a plan of 

study extend beyond seven years from the date of matriculation for completion of the degree.  

Failure to complete a degree within the specified period of time may result in loss of some or all 

of the previously earned course credits. 

 

 

CLASS RANKING  

 

SOMA maintains class rankings on students beginning with the freshman year.  It is 

school policy not to release class ranking data to students prior to the end of the sophomore year.  

This is done to decrease competition for grades among class members.  SOMA will provide class 

ranking data for scholarship applications and other purposes directly to the requesting agency at 

any time during enrollment. 

  

 

CONTACT INFORMATION & UNIVERSITY EMAIL  

  

 Students are responsible to have their contact information updated at all times.  Changes 

are be made through the ATSU Portal and CampusVue Student-Portal.  A name change request 

requires official documentation submitted directly to the Registrar.   
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 It is imperative that students check their ATSU e-mail account at least once a day 

(including weekends).  Many of the SOMA faculty and staff use e-mail as an important means 

for dispersing information among the class.  Notifications sent by ATSU email account will be 

considered sufficient and official.   

 

EXAMINATION POLICY AND ACADEMIC INTEGRITY  

 

 Examination content is derived from course objectives and complemented by assigned 

readings, classroom, and lab experiences.  Re-scheduling an examination or quiz can be 

accommodated only under extreme circumstances with the permission of the course director. If 

you cannot attend an examination or quiz, you are required to follow the procedure outlined in 

the University Handbook. SOMA reserves the right to assess students for the cost of reproducing 

examinations or clinical competency demonstrations (i.e. pelvic exams) where the reproduction 

of said exam or demonstration would be excessive (i.e. require special scheduling of 

standardized patients). Missing an exam or assignment is not consistent with the Professional 

Expectations and may be cause for referral to the SOMA Student Promotion Board.  

  Students will be assigned seating for exams by a faculty member.  All personal items 

(books, notebooks, food, etc) must be placed at the front of the classroom or put away at the 

direction of the proctor.  In examinations where the proctor will give permission for students to 

be excused, students who need to be excused from the exam may do so one at a time.  The 

student's exam (or computer) must remain with the proctor until the student returns.   Any 

student who arrives late for an examination will not be given extra time to complete the test.    

  SOMA students are expected to exhibit the highest degree of intellectual honesty in the 

writing of examinations and completion of assignments given by the School. Behaviors that are 

not consistent with this standard include (but are not limited to) having or seeking access to exam 

materials before the exam, impersonating an examinee or engaging someone else to take the 

exam by proxy, copying answers from someone else or allowing one‟s answers to be copied, 

altering or misrepresenting scores, stealing exam materials, possessing unauthorized items during 

an exam (e.g. recording or photographic devices, reference material, etc.). 

 The content of SOMA examinations and assignments is proprietary and strictly 

confidential.  Unauthorized retention, possession, copying, distribution, disclosure, discussion, or 

receipt of any examination question, in whole or in part, by written, electronic, oral or other form 

of communication (including but not limited to e-mailing, copying or printing of electronic files 

and reconstruction through memorization and/or dictation) before, during, or after an 

examination, is strictly prohibited.  Such behaviors are subject to disciplinary actions and 

sanctions outlined in the SOMA Catalog and ATSU Student Handbook.  

  All assignments and projects submitted for any course are the property of SOMA and 

may not be available for return to the student.  Students should maintain a copy all work 

assignments submitted.  

 All work on exams, exercises and assignments are to be completed individually unless 

direction is given by the faculty member that said assignment may be completed as a group 

project or with the assistance of others.  

 Exam reviews may be held at the discretion of the course director.  If a student has an 

excused absence on the day of the exam review, the student may request to review their exam in 

the presence of a designated member of the faculty or staff within 1 week of the original exam 

review. 
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Didactic Examination Administration Guidelines  

To provide for a consistent and secure test environment the following guidelines should be 

followed by all SOMA students. 

 

Prior to the Examination 

1. Charge your laptop battery and assure that your computer is in good working order. 

2. Download the test file from ExamSoft. 

On the day of the exam 

1. Arrive at the designated arrival time. 

2. Go to the staging area and determine which testing room you are assigned to for the exam. 

3. Prior to entering the testing room place your personal items in the area designated.  The 

only items permitted in the testing room are your computer, a writing instrument 

and a bottle of water. All other items should be placed with your personal belongings to 

collect at the conclusion of the exam.  Make sure all cell phones that may be stored are on 

silent or turned off and all pagers on vibrate. 

4. Enter the testing room when the proctor signals for you to do so.  You may not enter the 

testing room prior to that time.  Take the seat you are assigned. 

5. Boot up your computer and be ready to enter the password when it is given.  If you are 

having computer problems, raise your hand and you will be directed to another area for 

assistance. 

6. Enter the password and review the information screens until you come to the final screen 

where you must type BEGIN, wait for the signal. 

7. When given the signal, type BEGIN and start the exam. 

8. Those that are admitted late to the test will need to finish the test in the time 

remaining from the start time of the exam, not from the time remaining on your 

examsoft clock.  You will be given a stop time from the proctor. 

9. Once the exam has commenced students may not access their personal items or 

communicate with other examinees until the conclusion of the exam. 

10. If absolutely necessary you may leave the room to go to the restroom.  Please raise your 

hand so the proctor can excuse you.   Examinees will be excused one at a time to leave 

the testing room for this purpose.  Time will not be extended for the time you are absent. 

11. Students may not reenter the test room after they finish the examination.  Once you finish 

the exam please move off the third floor prior to engaging in conversation with other 

examinees, you may return to the third floor when the test is completed. 

12.   Proctors are instructed not to answer any questions concerning the exam during its 

administration. 

13.  Be sure to show that you have submitted your exam prior to exiting the exam room at the 

conclusion of the test. 

Good luck on your exams! 
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CLASS SCHEDULES 

 

SOMA classes are generally scheduled between the hours of 7am and 5pm Monday thru 

Friday.  Please check the course syllabus and class schedule published by SOMA frequently to 

keep abreast of course obligations.  When class times must be changed due to circumstances 

beyond the control of the school every effort will be made to provide as much advanced 

notification as possible.  Official school holidays are published in the calendar section of this 

catalog; students are advised to check this calendar prior to making travel plans for holidays and 

time away from campus.  Occasionally it is necessary to schedule class activities on evenings or 

weekend days.  Every attempt will be made to provide as much advanced notice as possible for 

these activities.  The school reserves the right to schedule classes when physical and personnel 

resources are available.   

 

Occasionally classes may end early or run late or other circumstances may occur that will 

cause some lapse in the published schedule.  Students are advised to maintain access to study 

materials during these periods so that time may be utilized productively.   

 

Please be advised that faculty are directed to begin and end classes on the published 

SOMA schedule.   

 

 

SCHEDULING CLINICAL EXPERIE NCES 

 

 Any clinical experience not assigned by SOMA which the student wishes to attend must 

be approved by the Dean‟s office prior to the student participating in that experience.  To be 

approved the experience host must identify a supervisor for the student, have medical 

malpractice insurance and be licensed to practice in the jurisdiction in which they are located.  

The approval forms may be obtained in the SOMA central administrative office.  While these 

experiences tend to be observational, students should remember they may not perform any 

procedures they have not be trained to perform.  All procedures that students perform on these 

experiences should be under direct supervision. 
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SECTION V 

Academic Program 
 

INTRODUCTION  

 

 The ultimate goal of the SOMA educational program is to provide opportunities for 

medical students to acquire a solid foundation in the knowledge, skills, values, attitudes, and 

behaviors that are necessary for the effective practice of medicine.  In order to achieve this goal, 

SOMA has adopted a clinical presentation or scheme presentation model that serves as the 

foundation of its curriculum.  This model is based on the various ways patients present to 

physicians.  Collectively, the clinical presentations represent common patient complaints (e.g., 

headache, abdominal pain), abnormalities of physical examination (e.g., systolic heart murmur), 

or abnormalities of commonly ordered laboratory studies, (e.g., anemia, hypocalcemia).  

Altogether, there are approximately 120 +/- 5 presentations that comprise the SOMA curriculum.  

The presentations serve as a starting point for the generation of relevant curricular content. 

 The SOMA curriculum is also designed to integrate basic and clinical sciences together 

in relation to their relevance to the clinical presentations.  Traditional medical schools in the 

United States typically have learners first acquire knowledge in various fields of the basic 

sciences such as anatomy, physiology, biochemistry, pharmacology and many others during the 

first 2 years of a curriculum (pre-clinical phase).  This knowledge is then expected to be used by 

learners to diagnose clinical problems during third- and fourth-year clerkships (clinical phase).  

Research over the past few years in the area of the cognitive sciences has found this transfer of 

knowledge to be difficult and that many learners have to learn again in the clinical phase what 

they “learned” in the pre-clinical phase.  Through the union of both basic and clinical science, 

there is no need for students to restructure their knowledge upon entering third- and fourth-year 

clinical clerkships.  

 At SOMA, the clinical presentations are organized based upon the organ system to which 

they most logically fit, leading to a complete set of organ-system based courses that are offered 

during the first 2 years of the curriculum.  Thus, presentations such as abdominal pain or 

constipation are taught in the gastrointestinal course.  In addition to the organ system-based 

courses, the SOMA curriculum also contains courses in medical skills, osteopathic principles and 

practice, early clinical experiences and integrated clinical experiences. 

 

Instructional Methods Employed 

SOMA utilizes a variety of learning methods during the course of the program that 

includes but is not limited to: large and small group sessions, individual tutorials, laboratory 

demonstration and practice, and webcasts.  Please be advised that students are expected to 

participate in all instructional activities including being examined by classmates and conducting 

examinations on classmates as directed in laboratory settings. 
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CURRICULUM OVERVIEW CLASS OF 2015* 
*pervious classes should refer to the curriculum plan included with the catalog corresponding to their initial 

matriculation  

  

Course Number Course Title Credit Hours 

Year 1 Courses 

MED 501 Principles of Medicine 11 

MED 512 Neuro-Musculoskeletal I 10 

MED 513 Neuro-Musculoskeletal II 8 

MED 514 Cardio-Pulmonary I 5 

MED 508A Medical Skills I 3 

MED 509A Osteopathic Principles and Practice I 3 

MED 515 Cardio-Pulmonary II 13 

MED 516 Renal-Endocrine-Metabolism I 8 

MED 517 Renal-Endocrine-Metabolism II 8 

MED 603 Gastro-Intestinal 10 

MED 508B Medical Skills II 4 

MED 509B Osteopathic Principles and Practice II 3 

 

Year 2 Courses, Fall 

MED 620 Epidemiology 2 

MED 613 Genito-Urinary I 7 

MED 614 Genito-Urinary II 5 

MED 615 Senses 4 

MED 607 Human Development 5 

MED 609A Medical Skills III 8 

MED 610A Osteopathic Principles and Practice III 2 

MED 605 Hematology 8 

MED 621 Biostatistics & Preventive Medicine 2 

MED 604 Dermatology 4 

MED 606 Mind 5 

MED 608 Integrative 5 

MED 609B Medical Skills IV 8 

MED 610B Osteopathic Principles and Practice IV 2 

 

Year 3 Clerkships and Courses 

MED 701 Family Medicine I   (4 weeks)    4 

MED 702 Family Medicine II   (4 weeks)  4 

MED 703 Internal Medicine I   (4 weeks) 4 

MED 704 Internal Medicine II   (4 weeks) 4 

MED 705 Pediatrics   (4 weeks) 4 

MED 706 Maternal/Child Care (4 weeks)    4 

MED 707 Obstetrics/Gynecology  (4 weeks) 4 

MED 708 General Surgery (4 weeks)    4 
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MED 709 Psychiatry (4 weeks)    4 

MED 710 Primary Care Selectives (4 weeks)    4 

MED 711 Electives I   (4weeks)    4 

MED 712 Electives II*    (2 weeks) 2 

MED713 Osteopathic Principles and Practice V 0.5 

MED714 Osteopathic Principles and Practice VI  0.5 

 

*May be completed, if approved, as Elective II: Board Preparation 

 

Year 4 Clerkships and Courses 

MED 801 Cardiology  (4 weeks) 4 

MED 802 Critical Care (4 weeks) 4 

MED 803 Neurology (2 weeks) 2 

MED 804 Emergency Medicine (4 weeks) 4 

MED 805 Selective I: Medicine (4 weeks) 4 

MED 806 Selective II: Medicine Independent Study (4 weeks) 4 

MED 807 Selective III: Pediatrics (4 weeks) 4 

MED 808 Selective IV: Surgery (4 weeks) 4 

MED 809 MS4 Elective I (4 weeks) 4 

MED 810 MS4 Elective II (4 weeks) 4 

MED 811 MS4 Elective III (4 weeks) 4 

MED 812 Osteopathic Principles and Practice VII  0.5 

MED 813 Osteopathic Principles and Practice VIII  0.5 

 

 

COURSE DISCRIPTIONS ï YEARS ONE AND TWO 

 

 

 

MED 501: Principles of Medicine     
11 semester credit hours 

Year One / Fall Semester 

 

The Principles of Medicine course is designed to provide the student with an introduction 

to the science of medicine within the context of a clinical scenario. Emphasis will be placed on 

foundational knowledge in the basic sciences of anatomy, pathology, embryology, microbiology, 

immunology, biochemistry, genetics, molecular biology and pharmacology.  The course will 

culminate with basic and clinical sciences integrated within the Sore Throat Scheme, providing 

the students with evidence of how this integration translates into direct patient care. 

Coordinated learning by use of reading assignments, small group exercises and large 

group activities allows students to examine relevant basic science concepts within a clinical 

scenario. Other large group sessions, as well as material presented in simultaneous courses (Med 

Skills, Osteopathic Principles and Practice) augment the  learning exercises by providing a 

broader picture in which to incorporate new knowledge as well as opportunities to clarify 

difficult -to-understand topics.  
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MED 508A: Medical Skills I, and MED508 B: Medical Skills II 3 semester credit hours, and 4 

semester credit hours 

Year One / Fall Semester, and Year One/ Spring Semester 

 

Medical Skills 508 A&B is a yearlong course divided into two semesters as the Medical Skills I 

and Medical Skills II courses. The course is organized by the body systems, determined by 

clinical presentation, and focused on primary care application. The two semester‟s curriculum 

includes patient communication and medical interviewing skills along with history and physical 

examination skills encompassing interpretation and documentation of findings including the 

following areas: comprehensive, musculoskeletal, neurological, cardiopulmonary, abdomen and 

gastrointestinal, renal/urologic, female/male genital systems, and HEENT. These tools will 

primarily be demonstrated, taught, practiced, and facilitated in learner centered interactive small 

groups using state of the art technology including human simulators and standardized patients. 

Some brief large group sessions will also be used. The above activities will be augmented by the 

opportunity to participate in supervised clinical exposure off-campus in a healthcare delivery 

setting with actual patients, human simulation of clinical encounters, and by a series of clinical 

skills labs such as suturing, vascular access, and airway management among others. Also 

important are the interactive communications exercises and training during Medical Skills class 

time, which will include interactive discussions of various medical ethics topics. 

Communications blocks will include comprehensive review of the culturally competent, 

encounter appropriate history and physical examination. To succeed in this course you must read 

the Medical Skills syllabi in their entirety before each semester begins, you must read the 

assigned reading prior to attending class, and you must spend time practicing the skills you have 

been taught both during class and outside class. 

 

MED 509A: Osteopathic Principles & Practice I, and MED 509B: Osteopathic Principles & 

Practice II     

3 semester credit hours, and 2 semester credit hours 

Year One / Fall Semester, and Year One / Spring Semester 

 

This first year course in Osteopathic Principles and Practice (OPP) is designed to introduce and 

develop the history, philosophy, principles and skills of Osteopathic Medicine. Emphasis is on 

the sequential development of the future Osteopathic physician beginning with palpatory skills, 

progressing through diagnosis and treatment to the application of the osteopathic approach, 

body-mind-spirit, to treat multiple diseases and, most important, to optimize human function.  

 

At the end of this first year of training, the future Osteopathic Physician should be able to 

diagnose and treat multiple patient diagnoses. Palpatory skills in diagnosis will augment physical 

diagnosis and understanding of the skeletal, arthroidial, myofascial, neural, vascular and 

lymphatic functions of the body. Techniques used to restore function will include a variety of 

direct and indirect techniques including soft tissue, myofascial release, counterstrain, muscle 

energy, thrust and other techniques.  

Students will also be able to discuss and apply the principles of Osteopathic Medicine: 

 The body is a unit: the person is a unit of body, mind and spirit. 

 The body is capable of self regulation, self healing and health maintenance. 
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 Structure and function are reciprocally interrelated. 

 Rational treatment is based upon the understanding of these basic principles. 

 

 

MED 512: Neurosciences & Musculoskeletal I, and MED 513:  Neurosciences & 

Musculoskeletal I I                   
10 semester credit hours, and 8 semester credit hours 

Year One / Fall Semester 

 

These courses integrate the basic and clinical sciences associated with the nervous system 

and the musculoskeletal system. Clinical presentations are used to explain the fundamental 

relationships between neurons, nerves, muscles, and bones.  Physiology, anatomy, pathology, 

embryology, microbiology, immunology, biochemistry, genetics, and pharmacology are used to 

reveal structure and function. 

The clinical presentations incorporated into the courses include those mainly associated 

with the nervous system such as weakness, numbness/tingling, headache, movement 

disorders, dizziness/vertigo, and acute neurological deficits, as well as those mainly 

associated with the musculoskeletal system such as upper and lower extremity pain, spinal pain,  

and musculoskeletal lump/mass. 

Guided learning through reading assignments, small group exercises and large group 

activities allow students to examine relevant basic science concepts of neural and 

musculoskeletal function from a clinical viewpoint. Other large group sessions, as well as 

material presented in concurrent courses (e.g., Medical Skills, Osteopathic Principles & Practice) 

augment the learning by providing a broader picture in which to incorporate knowledge and 

opportunities to clarify topics. 

 

 

MED 514: Cardiopulmonary I,  and MED515:  Cardiopulmonary  II  

5 semester credit hours, and 13 semester credit hours 

Year One / Fall Semester, and Year One / Spring Semester 

 

These two courses integrate the basic and clinical sciences associated with the 

cardiopulmonary system.  A major emphasis is placed on using clinical presentations to discover 

the relationship of anatomy, biochemistry, embryology, genetics, immunology, microbiology, 

pathology, and pharmacology to cardiopulmonary structure and function. 

The clinical presentations incorporated into the course include chest discomfort, 

palpitations, hypertension, shock, dyspnea, abnormal heart sounds, abnormal respiratory sounds, 

hemoptysis, and cyanosis. 

Coordinated self-directed learning by use of reading assignments, small group exercises 

and large group activities allows students to examine relevant basic science concepts of 

cardiopulmonary function from a clinical viewpoint.  Other large group sessions, as well as 

material presented in concurrent courses (e.g. Medical Skills, Osteopathic Principles and 

Practice) augment these self-directed learning exercises by providing a broader picture in which 

to incorporate new knowledge and opportunities to clarify difficult-to-understand topics.  

Additionally, related topics of evidence-based medicine, complementary and alternative 

medicine, self-care, wellness and preventative medicine, end-of-life care, cultural diversity, 
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health-care policy and systems, and spirituality are incorporated throughout the course as 

applicable. 

 

 

MED 516: Renal, Endocrine, and Metabolism I, and MED 517: Renal, Endocrine & 

Metabolism II                    

8 semester credit hours, and 8 semester credit hours 

Year One / Spring Semester 

 

These courses integrate the basic and clinical sciences associated with the kidneys and 

the endocrine system. Clinical presentations are used to explain renal function and the 

fundamental relationships between hormones and other organ systems.  Physiology, anatomy, 

pathology, embryology, microbiology, immunology, biochemistry, genetics, and pharmacology 

are used to reveal structure and function. 

The clinical presentations incorporated into the course include those mainly associated 

with the renal system such as generalized edema, hypernatremia, hyponatremia, hyperkalemia, 

hypokalemia, metabolic acidosis, metabolic alkalosis, hematuria, urinary frequency, acute renal 

failure, urinary obstruction, and chronic renal failure, as well as those associated mainly with the 

endocrine system such as abnormal growth and stature, neck mass/hyper- & hypothyroidism, 

calcium/phosphate abnormalities, weight abnormalities, hyperglycemia/diabetes mellitus, and 

hypoglycemia. 

Guided learning through reading assignments, small group exercises and large group 

activities allow students to examine relevant basic science concepts of renal and endocrine 

function from a clinical viewpoint. Other large group sessions, as well as 

material presented in concurrent courses (e.g., Medical Skills, Osteopathic Principles & Practice) 

augment the learning by providing a broader picture in which to incorporate knowledge and 

opportunities to clarify topics. 

 

 

MED 603: Gastrointestinal                    

10 semester credit hours 

Year One / Spring Semester 

 

This course integrates the basic and clinical sciences associated with the gastrointestinal 

system. A major emphasis is placed on using clinical presentations to discover the relationships 

of gastrointestinal pathology, embryology, microbiology, immunology, biochemistry, genetics 

and pharmacology to gastrointestinal structure and function. 

The clinical presentations incorporated into the course include abdominal distention, 

abdominal mass, abdominal pain, anal discomfort, blood from GI tract, constipation, diarrhea, 

dysphagia, abnormal liver function tests, hepatomegaly,  hernia, mouth/oral disorders, jaundice, 

vomiting/nausea, and abnormal weight. 

Coordinated self-directed learning by use of reading assignments, small group exercises 

and large group activities allows students to examine relevant basic science concepts of 

gastrointestinal function from a clinical viewpoint. Other large group sessions, as well as 

material presented in concurrent courses (e.g., Medical Skills, Osteopathic Principles & Practice) 
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augment these self-directed learning exercises by providing a broader picture in which to 

incorporate new knowledge and opportunities to clarify difficult-to-understand topics. 

Additionally, related topics of evidence-based medicine, complimentary & alternative medicine, 

self-care, wellness and preventive medicine, end-of-life care, cultural diversity, health-care 

policy & systems, and spirituality are incorporated throughout the course as applicable. 

 

 

MED 604: Dermatology                                 

4 semester credit hours 

Year Two / Spring Semester 

 

This course integrates the basic and clinical sciences associated with the integumentary 

system. A major emphasis is placed on using clinical presentations to discover the relationships 

of integumentary pathology, embryology, microbiology, immunology, biochemistry, genetics 

and pharmacology to dermatological structure and function. 

The clinical presentations incorporated into the course include hair and nail 

disorders/alopecia, pruritis, blister, papules/plaques, and skin rash. 

Coordinated self-directed learning by use of reading assignments, webcast presentations, 

and small group exercises at each campus allows students to examine relevant basic science 

concepts of integumentary function from a clinical viewpoint. Other material presented in 

concurrent courses (e.g., Integrated Clinical Experience, Osteopathic Principles & Practice) 

augment these self-directed learning exercises by providing a broader picture in which to 

incorporate new knowledge and opportunities to clarify difficult -to-understand topics. 

Additionally, related topics of evidence-based medicine, complimentary & alternative medicine, 

self-care, wellness and preventative medicine, end-of-life care, cultural diversity, health-care 

policy & systems, and spirituality are incorporated throughout the course as applicable. 

 

 

MED 605: Hematology                                 

8 semester credit hours 

Year Two / Spring Semester 

 

This course integrates the basic and clinical sciences associated with the hematologic 

system. A major emphasis is placed on using clinical presentations to discover the relationships 

among hematologic pathology, embryology, microbiology, immunology, biochemistry, genetics 

and pharmacology. 

The clinical presentations incorporated into the course include coagulation abnormalities, 

anemia, polycythemia, abnormalities of white blood cells, recurrent infections, and 

lymphadenopathy. 

Coordinated self-directed learning by use of reading assignments, webcast presentations, 

and small group exercises allows students to examine relevant basic science concepts of 

hematologic function from a clinical viewpoint. Other material presented in simultaneous 

courses (e.g., Integrated Clinical Experience, Osteopathic Principles & Practice) augment these 

self-directed learning exercises by providing a broader picture in which to incorporate new 

knowledge and opportunities to clarify difficult-to-understand topics. Additionally, related topics 

of evidence-based medicine, complimentary & alternative medicine, self-care, wellness and 
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preventative medicine, end-of-life care, cultural diversity, health-care policy & systems, and 

spirituality are incorporated throughout the course as applicable. 

 

 

MED 606: Mind                                              

5 semester credit hours 

Year Two / Spring Semester 

 

 This course integrates the basic and clinical sciences associated with the behavioral 

aspects of the neurological system.  A major emphasis is placed on using clinical presentations to 

discover the brain-behavior relationships and the associated pathology, genetics and 

pharmacology. 

 The clinical presentations incorporated into the course may include attention 

deficit/hyperactivity in children, sleep disturbances, mood disturbances, panic & anxiety related 

symptoms, personality traits, psychotic symptoms, substance abuse, and suicidal behavior.

 Coordinated self-directed learning by use of reading assignments, small group exercises 

and webcast presentations allows students to examine relevant basic science concepts of 

behavioral and mental function from a clinical viewpoint. Additionally, related topics of 

evidence-based medicine, complimentary & alternative medicine, self-care, wellness and 

preventative medicine, end-of-life care, cultural diversity, health-care policy & systems, and 

spirituality may be incorporated throughout the course as applicable. 

 

 

MED 607: Human Development                    

5 semester credit hours 

Year Two / Fall Semester, and Year Two / Spring Semester 

 

The course integrates the clinical and psychosocial sciences associated with human 

development.  Basic science concepts are integrated when appropriate, although the primary 

focus of development throughout the lifespan is clinical and psychosocial.  Students learn about 

human development from conception to death - newborn to elderly; this course focuses on 

normal development through all age groups. Dying, death, and bereavement, including death 

notification are also discussed.   

Coordinated self-directed learning by use of reading assignments, webcast presentations, 

and small group exercises allows students to examine relevant psychosocial and basic science 

concepts of human development from a clinical viewpoint. Other material presented in 

simultaneous courses (e.g., Med Skills 608 A/B and Osteopathic Principles & Practice III/IV) 

augment these self-directed learning exercises by providing a broader picture in which to 

incorporate new knowledge and opportunities to clarify difficult-to-understand topics. 

Additionally, related topics of evidence based medicine, complementary and alternative 

medicine, self-care, wellness and preventative medicine, cultural diversity, health-care policy & 

systems, and spirituality are incorporated throughout the course as applicable. 

 

 

MED 608: Integrative                                  

5 semester credit hours 
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Year Two / Spring Semester 

 

This course covers the remaining clinical presentations which represent more complex 

clinical scenarios and challenging multi-system diagnostic problems which allow the learner to 

integrate previously acquired knowledge from the organ systems-based courses.  The clinical 

presentations incorporated into the course may include trauma, burns, poisoning, and fatigue. 

 

 

MED 610A: Osteopathic Principles & Practice III, and MED 610B: Osteopathic Principles 

& Practice  IV     

2 semester credit hours, and 2 semester credit hours 

Year Two / Fall Semester, and Year Two / Spring Semester 

 

Osteopathic Principles & Practice III and IV constitute a two-course sequence offered in 

year two within the community campus system. This course addresses the basic principles of 

osteopathic medicine, and their application in practice. Specifically, these principles are: 1) the 

human body functions as a unified being; 2) the physical structure and tissues are interrelated 

with their function; 3) the human body has a natural capacity for self-regulation and self-healing; 

and 4) the osteopathic approach in clinical practice integrates the first three tenets. Coursework is 

organized by system and clinical presentations emphasize the clinical application in the primary 

care setting. Interactions between the musculoskeletal system and body physiology are examined 

and pertinent research underlying the evidence-based medicine for osteopathic principles and 

practice are presented. Osteopathic screening, palpatory diagnosis, and treatment utilizing all 

modalities of osteopathic manipulative treatment (OMT) are presented and reinforced through 

written and practical examinations.    

 

 

MED 609A: Medical Skills III, and MED 609B: Medical Skills  IV      

8 semester credit hours, and 8 semester credit hours 

Year Two / Fall Semester, and Year Two /  Spring Semester 

 

The MS 2 “Medical Skills” courses are designed to enhance and maintain the cognitive 

and psychomotor skills necessary to obtain a medical history and perform a physical 

examination, support the personal and professional development of the student, help the student 

understand the mission of the community health center, and model primary care continuity-based 

clinical service. Supervised clinical activities, large and small group interactive presentations, 

and individual reflection lead to documented competencies in clinical assessment, community-

based preventive medicine and health care provision. 

 

 

MED 613: Genito-urinary I,  and MED614: Genito-urinary II                                 

7 semester credit hours, and 5 semester credit hours 

Year Two / Fall Semester 

 

These two courses integrate the basic and clinical sciences associated with the 

reproductive system and the urinary system.  A major emphasis is placed on using clinical 
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presentations and inductive pathways to discover the pathology, embryology, microbiology, 

immunology, biochemistry, genetics and pharmacology in relation to the reproductive and 

urinary structures and functions.  

The clinical presentations and inductive pathways incorporated into the course include 

those mainly associated with the reproductive system such as pregnant female, complications of 

pregnancies and diseases complicating pregnancy, fetal distress, amenorrhea, dysmenorrhea, 

contraception, infertility, vaginal discharge, normal/abnormal Pap smear, abnormal 

uterine/vaginal bleeding, breast mass, pelvic pain, pelvic mass, menopause and sexual 

dysfunction, as well as those associated mainly with the urinary system such as erectile 

dysfunction, urinary incontinence, and scrotal mass/pain.  

Coordinated self-directed learning by use of reading assignments, webcast presentations, 

and small group exercises allows students to examine relevant basic science concepts of 

reproductive function from a clinical viewpoint. Other material presented in simultaneous 

courses (e.g., Med Skills 608 A/B and Osteopathic Principles & Practice III/IV ) augment these 

self-directed learning exercises by providing a broader picture in which to incorporate new 

knowledge and opportunities to clarify difficult-to-understand topics. Additionally, related topics 

of evidence-based medicine, complimentary & alternative medicine, self-care, wellness and 

preventative medicine, end-of-life care, cultural diversity, health-care policy & systems, and 

spirituality are incorporated throughout the course as applicable. 

 

 

MED 615:  Senses                    
4 semester credit hours 

Year Two / Fall Semester 

 

 This course integrates the basic and clinical sciences associated with the “senses” hearing, 

vision and smell/taste and the related organ systems.  A major emphasis is placed on using these 

clinical presentations to discover the relationships of pathology, embryology, microbiology, 

immunology, biochemistry, genetics and pharmacology to these specific body structures and 

functions. 

 The clinical presentations incorporated into this course include hearing loss, ear pain, 

tinnitus, vision loss, diplopia, eye redness, strabismus and smell/taste dysfunction. 

 Coordinated self-directed learning by use of reading assignments, small group exercises 

and large group activities allows students to examine relevant basic science concepts from a 

clinical viewpoint.  Other large group sessions, as well as material presented in simultaneous 

courses (e.g., Medical Skills, Osteopathic Principles & Practice) augment these self-directed 

learning exercises by providing a broader picture in which to incorporate new knowledge and 

opportunities to clarify difficult-to-understand topics.  Additionally, related topics of evidence- 

based medicine, complimentary & alternative medicine, self-care, wellness and preventative 

medicine, cultural diversity, health-care policy & systems, and spirituality are incorporated 

throughout the course as applicable. 

 

 

MED 620:  Epidemiology                    
2 semester credit hours 

Year Two / Fall Semester 
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 This course introduces basic epidemiology principles utilizing a team based learning 

approach.  Students will be assigned to teams at the beginning of this course and will remain on 

these teams for the Preventive Medicine & Public Health course (MED 621) that follows.   

Students will work with their teams on weekly group activities, assess the needs of the 

communities their health center serves and design their own research/quality improvement 

project.  The course will follow the required textbook. 

 

 

MED 621:  Biostatistics &  Preventive Medicine                    
2 semester credit hours 

Year Two / Spring Semester 

 

 This course introduces basic principles of Biostatistics and Preventive Medicine utilizing 

a team based learning approach.  Students will remain on their teams from Epidemiology.   

Students will work with their teams on weekly group activities, assess the needs of the 

communities their health center serves and conduct the research project or quality improvement 

program they designed during the first semester.  The students will be expected to present their 

work in poster form.  The course will follow the required textbook. 

 

 

COURSE DESCRIPTIONS ï YEARS THREE AND FOUR 

 

MED 701-712 Third Year Clerkships                                   

46 semester credit hours total 

Year Three / Fall & Spring Semesters 

 

MED 701, 702: Family Medicine 

The clinical clerkship in Family Medicine provides two required, four-week core 

rotations. This clerkship is designed to provide the student with an understanding of Family 

Medicine through the integration of didactic knowledge and clinical experiences. Students will 

receive exposure to a diverse community of patients in both ambulatory and inpatient settings. 

The curriculum content is delivered to students via the Learning Management System web site. 

During the clerkship, students will access the learning website to review learning modules on 

topics appropriate for a third year Family Medicine clerkship. These prescribed learning modules 

are based upon the 125 clinical presentations encountered during the first two years of medical 

education. 8 credits. 

 

MED 703, 704: Internal Medicine 

The clinical clerkship in Internal Medicine provides two required, four-week core 

rotations. This clerkship is designed to provide the student with an understanding of Internal 

Medicine through the integration of didactic knowledge and clinical experiences. Students will 

receive exposure to a diverse community of patients in both ambulatory and required inpatient 

settings. The curriculum content is delivered to students via the Learning Management System 

web site. During the clerkship, students will access the learning website to review learning 

modules on topics appropriate for a third year Internal Medicine clerkship. These prescribed 
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learning modules are based upon the 125 clinical presentations encountered during the first two 

years of medical education. 8 credits. 

 

MED 705: Pediatrics 
The clinical clerkship in Pediatrics provides one required, four-week core rotation. This 

clerkship is designed to provide the student with an understanding of Pediatrics through the 

integration of didactic knowledge and clinical experiences. Students will receive exposure to a 

diverse community of patients in both ambulatory and required inpatient settings. The 

curriculum content is delivered to students via the Learning Management System web site. 

During the clerkship, students will access the learning website to review learning modules on 

topics appropriate for a third year Pediatric clerkship. These prescribed learning modules are 

based upon the 125 clinical presentations encountered during the first two years of medical 

education. 4 credits. 

 

MED 706: Maternal/Child Health  
The clinical clerkship in Maternal and Child Health provides one required, four-week 

core rotation. This clerkship is designed to provide the student with an understanding of 

Maternal and Child health through the integration of didactic knowledge and clinical 

experiences. Students will receive exposure to a diverse community of patients in both 

ambulatory and required inpatient settings. The curriculum content is delivered to students via 

the Learning Management System web site. During the clerkship, students will access the 

learning website to review learning modules on topics appropriate for a third year Maternal and 

Child Health clerkship. These prescribed learning modules are based upon the 125 clinical 

presentations encountered during the first two years of medical education. Thihs required 

rotation may be satisfied by any approved combination of Obstetrical, Gynecological, and 

Pediatric experiences. 4 credits. 

 

MED 707: OB/Gyn  
The clinical clerkship in Obstetrics and Gynecology provides one required, four-week 

core rotation. This clerkship is designed to provide the student with an understanding of 

OB/GYN through the integration of didactic knowledge and clinical experiences. Students will 

receive exposure to a diverse community of patients in both ambulatory and required inpatient 

settings. The curriculum content is delivered to students via the Learning Management System 

web site. During the clerkship, students will access the learning website to review learning 

modules on topics appropriate for a third year OB/GYN clerkship. These prescribed learning 

modules are based upon the 125 clinical presentations encountered during the first two years of 

medical education. 4 credits. 

 

MED 708: General Surgery 

The clinical clerkship in Surgery is a required, four-week core rotation. This clerkship is 

designed to provide the student with a basic understanding of Surgery through the integration of 

didactic knowledge and clinical experiences. Students will receive exposure to a diverse 

community of patients in both ambulatory and inpatient settings. The curriculum content is 

delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 
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third year surgery clerkship. These prescribed learning modules are based upon the 125 clinical 

presentations encountered during the first two years of medical education. 4 credits. 

 

MED 709: Psychiatry  
The clinical clerkship in Psychiatry provides one required, four-week core rotation. This 

clerkship is designed to provide the student with an understanding of Psychiatric illness and 

treatment through the integration of didactic knowledge and clinical experiences. Students will 

receive exposure to a diverse community of patients in both ambulatory and required inpatient 

settings. The curriculum content is delivered to students via the Learning Management System 

web site. During the clerkship, students will access the learning website to review learning 

modules on topics appropriate for a third year Psychiatry clerkship. These prescribed learning 

modules are based upon the 125 clinical presentations encountered during the first two years of 

medical education. 4 credits. 

 

MED 710: Primary Care Selective 

The Primary care selective clerkship is a required, four-week rotation. Students may select a 

primary care discipline to study from a list of approved courses. This clerkship is designed to 

provide the student with a basic understanding of primary care topics through the integration of 

didactic knowledge and clinical experiences. Students will receive exposure to a diverse 

community of patients in both ambulatory and inpatient settings. The curriculum content is 

delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 

third year clerkship. These prescribed learning modules are based upon the 125 clinical 

presentations encountered during the first two years of medical education. 4 credits. 

 

MED 711 and MED 712: Electives I and II 
The MS 3 “Electives I and II” clerkships are a 4 week service (Med 711) and a two week 

service, (Med 712). Each rotation is designed to provide the student with the opportunity to 

selecta discipline and receive hands-on training through the integration of didactic knowledge 

and clinical experiences. Students will receive exposure to a diverse community of patients in 

both ambulatory and inpatient settings. The curriculum content is delivered to students via the 

Learning Management System website. During the clerkship, students will access the learning 

website to review learning modules on topics appropriate for a third year clerkship. These 

prescribed learning modules are based upon the 125 clinical presentations encountered during the 

first two years of medical education. 6 credits. With permission, students may devote Med 712 to 

Independent Study such as Board preparation of other approved academic activity. Students who 

choose to devote Med 712 to approved Independent Study remain responsible for all assigned 

learning modules. 

 

MED 713 and MED 714: Osteopathic Principles and Practice V and VI   

1 semester credit hours total 

Year Three / Fall Semesters 

 

This year-long seminar is designed to provide the student with a basic understanding of 

general osteopathic principles and practice through the integration of didactic core knowledge 

and clinical experience. Students must complete nine required OPP seminar activities during the 
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3
rd

 year. At least 4 experiences must be completed during the first semester of the 3
rd

 year. 1 

credit. 

 

Fourth Year Clerkships                     

42 semester credit hours total 

Year Four / Fall & Spring Semesters 

 

MED 801: Cardiology 
The clinical clerkship in Cardiology is a required, four-week core rotation. This clerkship 

is designed to provide the student with an understanding of cardiology through the integration of 

didactic knowledge and clinical experiences. Students will receive exposure to a diverse 

community of patients in both ambulatory and inpatient settings. The curriculum content is 

delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 

fourth year cardiology clerkship. These prescribed learning modules are based upon the 125 

clinical presentations encountered during the first two years of medical education. 4 credits. 

 

MED 802: Crit ical Care 
The clinical clerkship in Critical Care is a required, four-week core rotation. This 

clerkship is designed to provide the student with a basic understanding of ICU medicine through 

the integration of didactic knowledge and clinical experiences. Students will receive exposure to 

a diverse community of patients in both ambulatory and inpatient settings. The curriculum 

content is delivered to students via the Learning Management System web site. During the 

clerkship, students will access the learning website to review learning modules on topics 

appropriate for a fourth year Critical Care clerkship. These prescribed learning modules are 

based upon the 125 clinical presentations encountered during the first two years of medical 

education. 4 credits. 

 

MED 803: Neurology 
The clinical clerkship in Neurology is a required, two-week core rotation. This clerkship 

is designed to provide the student with an understanding of neurology through the integration of 

didactic knowledge and clinical experiences. Students will receive exposure to a diverse 

community of patients in both ambulatory and inpatient settings. The curriculum content is 

delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 

fourth year neurology clerkship. These prescribed learning modules are based upon the 125 

clinical presentations encountered during the first two years of medical education. 2 credits. 

 

MED 804: Emergency Medicine 

The clinical clerkship in Emergency Medicine is a required, four-week core rotation. This 

clerkship is designed to provide the student with an understanding of emergency medicine 

through the integration of didactic knowledge and clinical experiences.  Students will receive 

exposure to a diverse community of patients in both ambulatory and inpatient settings. The 

curriculum content will be delivered to students via the Learning Management System web site.  

During the clerkship, students will access the learning website to review learning modules on 

topics appropriate for a fourth year clerkship. These prescribed learning modules will be based 
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upon the 125 clinical presentations encountered during the first two years of medical education. 

4 credits. 

 

MED 805: Selective I: Medicine 
The “Selective I: Medicine” clerkship is a required, four-week rotation. This clerkship is 

designed to provide the student with a basic understanding of medical topics through the 

integration of didactic knowledge and clinical experiences. Students may select a rotation from 

among a list of medical disciplines. Students will receive exposure to a diverse community of 

patients in both ambulatory and inpatient settings. The curriculum content is delivered to 

students via the Learning Management System web site. During the clerkship, students will 

access the learning website to review learning modules on topics appropriate for a fourth year 

clerkship. These prescribed learning modules are based upon the 125 clinical presentations 

encountered during the first two years of medical education. 4 credits. 

 

MED 806: Selective II: Medicine 
The “Selective 2: Medicine Independent Study” clerkship is a four week independent 

study course. This clerkship is designed to provide the student with the opportunity to prepare for 

Board Examinations or perform any approved academic activity through reviewing educational 

content and participating in optional clinical experiences. Learning Activities are delivered to 

students via the Learning Management System website. During the clerkship, students access the 

learning website to review Evidence-Based Practice learning modules. 4 credits. 

 

MED 807: Selective III: Pediatrics 
The Selective III: Pediatrics clerkship is a required, four-week rotation. This clerkship is 

designed to provide the student with a basic understanding of pediatric topics through the 

integration of didactic knowledge and clinical experiences. Students will receive exposure to a 

diverse community of patients in both ambulatory and inpatient settings. The curriculum content 

is delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 

fourth year clerkship. These prescribed learning modules are based upon the 125 clinical 

presentations encountered during the first two years of medical education. 4 credits. 

 

MED 808: Selective IV: Surgery 
The clinical clerkship in Surgery is a required, four-week core rotation. This clerkship is 

designed to provide the student with a basic understanding of Surgery through the integration of 

didactic knowledge and clinical experiences. Students will receive exposure to a diverse 

community of patients in both ambulatory and inpatient settings. The curriculum content is 

delivered to students via the Learning Management System web site. During the clerkship, 

students will access the learning website to review learning modules on topics appropriate for a 

fourth year surgery clerkship. These prescribed learning modules are based upon the 125 clinical 

presentations encountered during the first two years of medical education. 4 credits. 

 

MED 809, 810, 811: Elective Clerkships I, II, III  
The MS-4 “Elective I, II, III” clerkships are required rotations, each 4 weeks in duration. 

These rotations are designed to provide the student with the opportunity to select a discipline and 

receive hands-on training through the integration of didactic knowledge and clinical experiences. 
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Students will receive exposure to a diverse community of patients in both ambulatory and 

inpatient settings. The curriculum content is delivered to students via the Learning Management 

System website. During the clerkship, students will access the learning website to review 

learning modules on topics appropriate for a fourth year clerkship. These prescribed learning 

modules are based upon the 125 clinical presentations encountered during the first two years of 

medical education. 4 credits. 

 

MED 812, 813: Osteopathic Principles and Practice VII-VIII  
1 semester credit hours total 

Year Four / Fall & Spring Semesters 

 

This year-long seminar is designed to provide the student with a basic understanding of 

general osteopathic principles and practice through the integration of didactic core knowledge 

and clinical experience. Students must complete six required OPP seminar activities during the 

4th year. At least three experiences must be completed during the first semester of the 4th year. 

1 credit.
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SECTION VI  

Security, Facilities, Parking and Posting Guidelines 
 

SECURITY  

 

Security and campus safety are overseen by the Facilities Manager.  The Facilities 

Manager‟s responsibilities include enforcing rules and regulations established through policies 

and procedures adopted by the Arizona Campus to ensure campus safety and security.  Students 

are directed to discuss safety issues with their RDMEs at their respective campuses in years 2-4. 

 

Weapons Policy 

Possession, use, or storage of weapons, fireworks or explosives on ATSU property or at a 

ATSU-sponsored activity is prohibited.  To avoid creating undue concerns, the use or possession 

of non-operational or model weapons having the appearance of actual weapons or firearms is 

also prohibited.  ATSU students and employees are required to report violations and suspected 

violations of this policy to the nearest faculty, staff or administrator.  Exceptions to this policy 

are certified peace officers performing his or her official duties.  

  

Crime Prevention  
Throughout the year, an incident reporting course is utilized.  Any significant occurrences 

are reported to students and employees through e-mail.  

  

Buildings and Grounds Security  
Facilities personnel maintain the campus buildings and grounds with concern for safety 

and security.  The campus is well lit.  Campus security cameras are monitored by closed-circuit 

television.  Campus buildings are unlocked and locked daily by facilities personnel and are 

checked throughout the day and evening.  

  

Access to Campus Facilities  
Facilities personnel unlock and lock buildings daily at regularly scheduled times.  Areas 

are unlocked at other times for meetings and events only after completion of the facilities 

scheduling and approval process.  All students, faculty and staff are required to wear their issued 

identification badges at all times.  They are required to sign in after hours and on weekends.  

After hours are considered time after 5p.m. Visitors must always sign in at the front desk and 

wear a visitor's badge.  Anyone not in compliance is asked to leave the campus.  Facilities 

requests they be informed of any unknown or unidentifiable persons on campus.  

  

Reporting of Crimes  
Inappropriate activities occurring on campus (including those later determined to be 

criminal in nature) are reported to campus facilities personnel by the quickest means possible.  

Dial "O" on campus or 219-6000 off campus.  Facilities personnel do not have the authority to 

arrest, but will request assistance from the Mesa Police Department (MPD) as deemed 

appropriate.  Individuals are encouraged to dial 3-911 from campus phones in the event of an 

emergency.  
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Grievance Procedure 

Please see the University Student Handbook.  For complaints related to accreditation 

standards and procedures, students must submit the complaint in writing to the Dean. Upon 

receipt of a written complaint, the Dean will review and evaluate all relevant information and 

documentation relating to the complaint.  If resolution cannot be reached, the student may appeal 

in writing to the President.  If the student has followed the complete appeals process and the 

student believes that the complaint provides evidence that the school is not following 

accreditation standards and procedures the student may consult with the American Osteopathic 

Association‟s Commission on Osteopathic College Accreditation at 142 E. Ontario St., Chicago, 

IL 60611.  The COM Accreditation Standards and Procedures can be found at www.aoacoca.org 

 

Coordination with Law Enforcement Agencies  
Mesa Police Department regularly patrols campus in squad cars to assist in our safety.  

  

Alcohol and Drug Policies and Educational Programs  
ATSU supports a drug and alcohol free workplace.  ATSU policy #90-324 (Drug-Free 

and Alcohol-Free Workplace), the ASHS catalog, the ASDOH catalog and the Drug and Alcohol 

Abuse and Prevention brochure are publications related to drug and alcohol use and 

consequences.  

  

Student and Employee Responsibility  
The cooperation and involvement of students and employees is the key to the success of a 

campus security program.  They must assume responsibility for their own personal safety and the 

security of their personal belongings by taking common sense precautions.  This may include the 

use of security escort service when walking to their car late at night or locking offices when 

away.  Cars should be locked and parked in well-lit area with all valuables placed in the trunk.  

  All unusual incidents or suspicious looking individuals should be reported to facilities/ 

security immediately.  

  

 

 

USE OF FACILITIES FOR SCHEDULED EVENTS  

  

 The following applies to the utilization of facilities for meetings or other special or social 

events.  

  

¶ Utilization of facilities shall be by University programs, recognized groups and 

organizations, and approved groups.  

¶ ATSU reserves the right to exclude any individual or group from usage of its facilities.   

¶ Food and nonalcoholic beverages may be consumed only in the conference rooms, 

student lounge, and classrooms after reservations and arrangements have been made.  

Food and beverages are prohibited in the anatomy lab and library learning resource 

center.   

¶ Food and beverage privileges may be revoked at any time.   

¶ Scheduling of facilities shall be coordinated through the receptionist.  
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LOST AND FOUND  

 

A lost and found box is kept in the reception area.  Lost items are turned into the front office, 

where they are held for 30 days.   

  

PARKING  

  

The parking lots of the Mesa campus are designated for appropriate use by personnel, faculty, 

visitors, and students.  All students must register their vehicles in the Office of Student Affairs if 

their vehicle will be parked on site.  All vehicles must display a campus parking decal available 

from the Office of Student Affairs.  

  ATSU reserves the right to establish parking regulations and penalties at any time.  

 

  

CAMPUS POSTING GUIDELINES  

  

 ATSU provides students, faculty, and staff with areas to post information.  To prevent 

damage to walls, doors, windows, floors, and ceilings caused by tape, tacks, and other mounting 

media, the following posting policy has been adopted:  

  

¶ Bulletin boards are available for approved posting.  Posting items on classroom 

hallways, walls, doors, windows, ceilings, or floors is prohibited.  Please do not use 

tape to mount items.  Approved mounting media is available at the front office.  

¶ A copy of the posting policy is available in the Office of Student Affairs.  

¶ All notices not issued by an academic program must be date stamped in the Office 

Student Affairs.  Stamped items on areas other than bulletin boards will be removed.  

Items not stamped will be removed, as will outdated notices.     

¶ Properly stamped notices will be posted until outdated.      

¶ Banners may be hung only in designated areas.   

¶ Notices will be of size appropriate to the user load of the bulletin board upon which 

they are being posted.  

¶ Easels are available at the front desk for posting of special events and directing 

participants.  

¶ The following types of notices or articles shall not be posted on school boards:   

¶ Pornographic items.  

¶ Items damaging to health care professions.   

¶ Items slandering any individual or group.  

¶ Items promoting physical harm or civil disobedience.  

¶ Items deemed offensive to any racial, ethnic, gender, or religious group.   

¶ Posted items do not necessarily reflect the views of the University.   

¶ ATSU reserves the right to refuse to post any notice.   

¶ Persons refused permission to post have the right to appeal through the Senior Vice 

President-Academic Affairs.   

¶ Use of tape, tacks or other unapproved mounting media on any surface is a violation 

of this policy.   
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¶ Any person or group that violates this posting policy will be subject to sanctions 

/damage charges.  

 

 

SMOKING  

 

ATSU values the health of all students, faculty and staff.  Our facilities and campus are tobacco-

free. Smoking and smokeless tobacco products are not permitted in any areas including parking 

lot, grounds or building. 
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A.T. STILL UNIVERSITY -ADMINISTRATION  
 

W. Jack Magruder, Ed.D. 

President 

 

Robert L. Basham, CFRE 

Vice President for Institutional Advancement 

 

Jack Dillenberg, D.D.S., M.P.H. 

Dean, Arizona School of Dentistry & Oral Health 

 

Ronald R. Gaber, Ed.S. 

Vice President for Student and Alumni Affairs 

 

Monica L. Harrison, CPA 

Vice President for Finance/Chief Financial Officer 

 

John Heard Jr., Ph.D. 

Vice President for Research, Grants, and Information Systems 

 

Matthew R. Heeren, J.D. 

General Counsel 

 

Tracey J. Lantz, M.B.A. 

Assistant to the President and Secretary to the Board 

 

Barbara Maxwell, P.T., D.P.T., MSc, Cert THE. 

Dean, Arizona School of Health Sciences 

 

Michael A. McManis, Ph.D. 

Vice President for Planning and Assessment 

 

Thomas McWilliams, D.O., FACOFP 

Interim Dean, School of Osteopathic Medicine in Arizona 

 

Kimberly O‟Reilly, D.H.Ed., M.S.W. 

Dean, School of Health Management 

 

Craig M. Phelps, D.O., FAOASM, „84 

Executive Vice President for Strategic Initiatives 

 

Jeffrey A. Suzewits, D.O., MPH, FAAFP, „88 

Interim Dean, Kirksville College of Osteopathic Medicine 

 

O. T. Wendel, Ph.D. 

Vice President for Arizona Operations & Special Assistant to the Executive Vice President 
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Heinz Woehlk, Ph.D. 

Vice President for Communication and Special Assistant to the President 

 

Douglas L. Wood, D.O., Ph.D. 

Senior Vice President-Academic Affairs 

 

 

 

 

A.T. STILL UNIVERSITY -ARIZONA CAMPUS ADMINISTRATION  

 

 

Beth Poppre, M.Ed. 

Assistant Vice President for Student Services 

 

Michael Kronenfeld, M.L.S., M.B.A., AHIP 

Director, University Librarian 

 

Andy Then 

Facilities Manager 

 

Deborah Ross Carter, M.B.M. 

Assistant Director, Financial Services 

 

Gretchen E. Buhlig 

Associate Vice President, Institutional Advancement 
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SOMA ADMINISTRATION  
 

 

Thomas McWilliams, D.O., FACOFP 

Interim Dean 

 

Albert Simon, PA, DHSc 

Vice Dean 

 

Frederic Schwartz, D.O., FACOFP 

Associate Dean for Community Campuses 

 

Gary Cloud, Ph.D., M.B.A. 

Associate Dean for Financial Resources 

 

Ray Pavlick, Ph.D. 

Assistant Dean for Curriculum 
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SOMA FACULTY  
 

Tom Bennett, D.O., Assistant Professor, Obstetrics & Gynecology 

 

Robert Bowman, M.D., Professor, Family Medicine 

 

Stan Brysacz, D.O., Assistant Professor, Family Medicine 

 

Noel John Carrasco, M.D., FAAP, BCIM, Professor, Pediatrics/Integrative Medicine 

 

Lisa Chun, D.O., Assistant Professor, Osteopathic Medicine 

 

Jay Crutchfield, M.D., FACS, Assistant Professor, Surgery 

 

Terry Der, M.S., Associate Professor, Neuroanatomy 

 

Mark Fischione, M.D., Professor, Pathology 

 

David Gardner, Ph.D., Professor, Genetics 

 

Julie Gibson, M.D., Assistant Professor, Pediatrics & Pathology 

 

James Gilliland, D.O., Assistant Professor  

 

Carolyn Glaubensklee Ph.D., Associate Professor, Physiology   

 

Jeffrey Hansen, Ph.D., Associate Professor, Biochemistry 

 

Deborah Heath, D.O., Associate Professor, Family Medicine & OMM 

 

Mara Hover, D.O., Associate Professor, Family & Community Medicine 

 

Joy Lewis, D.O., Ph.D., FACP, Assistant Professor, Family & Community Medicine 

 

Mitchell Kasovac, D.O., FACOFP, Professor, Family Medicine 

 

Jonathon Kirsch, D.O., C-NMM/OMM , Assistant Professor, Osteopathic Principles & Practice 

 

Yen Kuo, Ph.D., Associate Professor, Microbiology 

 

Lawrence LeBeau, D.O., Assistant Professor, Family Medicine 

 

Julie Massoud, D.O., Assistant Professor, Emergency Medicine 

 

Edward Moticka, Ph.D., Professor, Immunology 
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Sharon Obadia, D.O., Assistant Professor, Internal Medicine 

 

Pamela Parker, M.D., FACOG, Assistant Professor, Family Medicine/OB/GYN 

 

Robin Pettit, Ph.D., Professor, Microbiology 

 

Milton Pong, Ph.D., Assistant Professor, Physiology 

 

Austin Potenza, M.D., Professor, Orthopedics 

 

Lorree Ratto, Ph.D., Assistant Professor, Communication 

 

Victoria Richards, Ph.D., Assistant Professor, Pharmacology 

 

William Robinson, D.P.T., Ph.D., Assistant Professor, Anatomy 

 

Grace Stewart, M.D., Instructor, General Practice 

 

Chris Sullivan, Ph.D., Associate Professor, Physiology 

 

Pamela Trantham, M.D., Assistant Professor, Family Medicine 

 

Rupal Vora, M.D., Assistant Professor, Internal Medicine 

 

Lisa Watts, M.D., Assistant Professor, Family Medicine 

 

Roy Watts, D.O., Assistant Professor, Internal Medicine 

 

Richard Wienke, M.D., Professor, Surgery & Anatomy 

 

William Wightkin, Pharm.D., M.S., Assistant Professor, Pharmacology 

 

Gene Winfield, D.O., Assistant Professor, Internal Medicine 
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Executive Assistant 
 

Jessi Barriga 

Administrative Assistant 
 

Angela Vincent 

Administrative Assistant ï Vice/Associate Deans 
 

Lois Squires 

Administrative Assistant ï Medical Skills and OPP 
 

Renee McBride 

Administrative Assistant ï Clinical Affairs 

 

Melynda Blackburn 

Administrative Assistant ï Clinical Affairs 

 

Michele Farr 

Assessment Coordinator 
 

Briana Squires 

Administrative Assistant ï SOMA Assessment 
 

Marjorie Kinney 

Data Manager 
 

Andrea Tom 

Curriculum Coordinator ï Year 1 
 

Rebecca Chow 

Curriculum Coordinator ï Year 2 
 

Megan Hellum 

Curriculum Coordinator ï Years 3&4 
 

Courtney Albers 

Curriculum Coordinator 

 

Lise McCoy 

Curriculum Specialist 
 

Michael Haynie 

Project Coordinator 
 

Keith Trisilla 

Simulation Technician 
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PROBLEM RESOLUTION FLOWCHART  
 

 

 

  

The problem 
is concerned 

with ... 

A course 

Contact 
course 
director 

If no 
resolution, 

contact 
Assistant 
Dean for 

Curriculum 

If no 
resolution, 

contact Vice 
Dean 

If no 
resolution, 
contact the 

Dean 

If additional 
help 

needed... 

For academic 
assistance, 

contact 
Student 

Resources for 
academic 
counseling 

For personal 
situations, 

contact 
Student 

Resources for 
counseling or 

referral 

Contact 
academic 
advisor for 
guidance 

Academic 
difficulties 

Contact 
academic 
advisor for 
guidance 

Contact 
Student 

Resources  
for academic 
counseling 

Personal 
problems 

Contact 
academic 
advisor for 
guidance 

Contact 
Student 

Resources for 
counseling or 

referral 

Information 
Technology 

Contact Help 
Desk 
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OSTEOPATHIC PLEDGE OF COMMITMENT  
   

 As members of the osteopathic medical profession, in an effort to instill 

loyalty and to strengthen the profession, we recall the tenets on which this 

profession is founded: The dynamic interaction of mind, body and spirit; the 

primary role of the musculoskeletal system; the preventive medicine is the key to 

maintain health. We recognize the work our predecessors have accomplished in 

building the profession. We will commit ourselves to continuing that work. 

 

I pledge to:  

 

Provide compassionate, quality care to my patients; 

Partner with them to promote health; 

Display integrity and professionalism throughout my career; 

Advance the philosophy, practice and science of osteopathic medicine; 

Continue life-long learning; 

Support the profession with loyalty in action, word and deed; and 

Live each day as an example of what and osteopathic physician should be.  

  

  

 

 

 

 
 


