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About the Annual Security Report

A.T. Still University (ATSU) Annual Security and Fire Safety Reports (ASRs) are published each
year in compliance with The Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act (Clery Act), a federal statute codified at 20 U.S.C. Section 1092 (f), and
updated in 2013. The law is named for Jeanne Clery, a 19-year-old Lehigh University freshman
who was sexually assaulted and murdered in her campus residence hall in 1986. The Clery Act,
signed in 1990, was originally known as the Crime Awareness and Campus Security Act. The
Violence Against Women Act (“VAWA”) amended the Clery Act in 2013; it expanded the rights
afforded to campus survivors of dating violence, domestic violence, sexual assault, and stalking.
For more information on the Clery Act, please visit Clery Center at clerycenter.org.

Compliance with these provisions does not constitute a violation of section 444 of the General
Education Provisions Act (20 U.S.C. 1232g), commonly known as the Family Educational Rights
and Privacy Act of 1974 (FERPA).

ATSU is comprised of three campuses, Kirksville, Missouri; Mesa, Arizona; and Santa Maria,
California. Other ATSU locations also meet Clery Act criteria and include ATSU’s Missouri School
of Dentistry & Oral Health (ATSU-MOSDOH) St. Louis Dental Center in St. Louis, Missouri; and
distance learning sites for ATSU’s School of Osteopathic Medicine in Arizona (ATSU-SOMA).
Separate ASRs are published for each of ATSU'’s locations.

This ASR is prepared exclusively for the ATSU-SOMA distance site located at North Country
HealthCare, 2920 N. 41" Street, Flagstaff, Arizona 86004 (“North Country distance site”). Because
the North Country distance site is an extension of ATSU-SOMA, this ASR will sometimes
reference services available through the Arizona, Mesa, campus, as this is where ATSU-SOMA
is housed.

This 2023 ASR includes crime statistics for the North Country distance site reported to ATSU-
designated campus security authorities (CSA) and the Phoenix Police Department. CSAs include
deans, vice president and associate vice president for student affairs, assistant vice president for
human resources, director of human resources, vice president & general counsel, and Title IX
coordinator. In addition, CSAs have been designated specifically for the North Country distance
site, and are identified later in this ASR. The crime statistics are collected by the Campus Safety
Manager for the Kirksville campus who relays them to the director of campus safety for inclusion
in the ASR.

This ASR contains statistics for reported crimes that occurred 1) on campus, 2) in certain off-
campus buildings or property owned, leased and/or controlled by ATSU, and 3) on public property
adjacent to campus. The North Country distance site has no student housing facilities.

ATSU policies concerning safety, security, sexual offenses, and alcohol/drug use are also found
in this 2023 ASR.

ATSU ASRs are prepared by ATSU Campus Safety, in cooperation with local law enforcement
authorities, University campus security authorities, and various other offices of the University.
Questions about the 2023 ASRs may be referred to the director of campus safety at 660.626.2282
or by email at kvcampussafety@atsu.edu.
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Law enforcement and jurisdiction

The Flagstaff Police Department, 911 E. Sawmill Road, Flagstaff, Arizona 86001, stands ready
to assist anyone on the North Country distance site in any emergency or matter of crime reporting
and crime investigation.

Flagstaff Police Department 911 (Emergency)
928.774.1414 (Nonemergency)

ATSU does not have a Memorandum of Understanding (MOU) in place with local law enforcement
for this location at this time.

Security department

A security department (“Security”) employed by North Country HealthCare promotes and maintains a
safe and secure environment for the University community through security services and crime
prevention. The security team is not under the management of ATSU.

To contact North Country HealthCare Security:

Dial 928.522.9774, or;
For a hostile person situation, from a North Country HealthCare telephone, dial ‘9999,
wait for beep, announce “Dr. Gray, [location]”, repeat.

North Country HealthCare facilities, staff, and designated employees for “Code Gray” response act as
Security and liaison for the local police. North Country HealthCare also employs an unarmed guard from
Oct. 1 to April 1 from 5:30 p.m. to 7:30 p.m. to escort staff and students to vehicles and observe any
activity that seems suspicions on the grounds or in the main building, then call the police for help if
needed. After hours, 6:00 p.m. to 6:00 a.m., seven days per week, North Country HealthCare contracts
with Southwest Protective Services to respond to facility alerts.

While North Country HealthCare Security personnel are not commissioned police officers and do not
have arrest authority, they will provide assistance and/or contact local police and fire departments and
other emergency personnel, as needed. Security’s responsibilities are to ensure campus safety and
security and to enforce rules and regulations established by North Country HealthCare policies and
procedures.

Services provided by Security include:

Reporting and investigation of crimes;

Observation, correction, and reporting of safety hazards;

Security checks of North Country HealthCare facilities and property;

Emergency and nonemergency assistance to students, employees, and visitors; and
Escorts of University community members on-campus, upon request.”

Students at North Country HealthCare should understand ATSU Campus Safety in Mesa,
Arizona, is also available to assist 24 hours a day, seven days a week, to receive reports of
crimes, emergencies, or suspicious activities.

For Mesa, Arizona, Campus Safety, dial 480.341.9075.



How to report a crime or emergency

Dial 911 for any police, fire, or medical emergency

Call quickly! Do not assume someone else has made the call. Provide the dispatcher with
accurate, detailed information. Stay on the phone until the dispatcher tells you it is okay to hang
up.

Tell a Campus Security Authority (CSA)

Although the University would like all criminal incidents to be reported to law enforcement and/or
ATSU Security, individuals sometimes prefer to tell someone other than the police or Security.
ATSU has designated individuals with significant responsibility for student and campus activities
as CSAs to whom crimes may be reported.

“Campus Security Authority” is a Clery-specific term that encompasses four groups of individuals
and organizations associated with an institution.

e A campus police department or a campus security department.

¢ Any individual or individuals who have responsibility for campus security but who
do not constitute a campus police department or campus security. (e.g., an
individual who is responsible for monitoring the entrance into university property.

e Any individual or organization to which students and employees should report
criminal offenses.

e An official of an institution who has significant responsibility for student and
campus activities, including, but not limited to, student housing, student discipline
and campus judicial proceedings. An official is defined as any person who has the
authority and the duty to take action or respond to particular issues on behalf of
the institution.

If someone has significant responsibility for student and campus activities, he or she is a CSA.

Under the Clery Act, crimes are considered reported when they are brought to the attention of a
CSA. When a CSA receives information about a Clery reportable crime believed to have been
provided in good faith, the CSA will document the incident and submit a report to ATSU Campus
Safety. The CSA’s role is not to apprehend alleged perpetrators or conduct investigations. CSAs
also are not responsible for trying to convince a victim to contact the police if the victim does not
choose to do so. CSAs, however, do have a reporting responsibility. The reports enable any
ongoing threats to the community to be assessed and for the incidents to be included in the
reported crimes for the university.

Reporting to a CSA will aid in providing emergency notification and timely warning notices to the
campus and/or community, when appropriate. Reporting crimes will ensure inclusion in annual
crime statistics. Suspicious or inappropriate activities, conduct which is questionable for criminal
activity, or nonemergency safety concerns occurring on campus, should also be reported.

CSAs on the North Country distance site are:

Chad Taylor, DO

Regional Director of Medical Education
612.719.4968

chadtaylor@atsu.edu
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The University has designated over 200 CSAs, including the following:

Mesa, Arizona, campus Mesa, Arizona, campus

Tonya Fitch Michael Zajac

Director of Human Resources Associate Vice President for Student Affairs
480.219.6007 480.219.6026

tfitch@atsu.edu michaelzajac@atsu.edu

Kirksville, Missouri, campus Kirksville, Missouri, campus

Donna Brown Lori Haxton

Assistant Vice President of Human Resources Vice President for Student Affairs
660.626.2790 660.626.2236

dbrown@atsu.edu Ihaxton@atsu.edu

Santa Maria, California, campus
John Gardner

Title IX Coordinator
660.626.2113

titleix@atsu.edu

Other CSAs include designated staff members of Student Affairs and Human Resources, deans,
assistant deans, vice president & general counsel, clinic directors, regional directors of medical
education, advisors for registered student organizations, and ATSU Campus Safety officers. For
a complete list of CSAs, contact the director of campus safety, at 660.626.2282 or
kvcampussafety@atsu.edu.

The primary reason ATSU encourages the reporting of all crimes is to protect the whole person —
body, mind, and spirit — of its students, employees, and visitors. Any person who feels unsafe or
threatened should be assured of the University’s commitment to provide the actions, assistance,
support, and resources needed to ensure their safety and wellbeing.

Reporting crimes confidentially

ATSU will make every effort to protect the confidentiality of victims, to the extent permitted under
the law. Only those with a need to know for purposes of investigating the crime, assisting the
victim, or disciplining the perpetrator will be notified of the victim’s identity. Employees (other than
ATSU Behavioral Health & Wellness professionals) who become aware of sexual misconduct
(including, but not limited to, dating violence, domestic violence, sexual assault, and stalking) are
required to report that information, including the identity of the parties, if known, to the ATSU Title
IX Coordinator.

Victims of non-sexual crimes who do not wish to pursue University disciplinary action may make
a confidential report to a CSA. In those instances, a report may be made without revealing the
victim’s identity. Such a confidential report allows the University to take steps to protect the victim
and the campus community, yet still comply with the victim’s desire for confidentiality. The report
will enable the University to maintain records of crimes, note any patterns or trends, alert the
campus community if there is danger, and report crime statistics as required under the Clery Act.

Throughout an investigation, the University will maintain any accommodations or protective
measures provided to involved parties confidential, to the extent maintaining such confidentiality
does not impair the University’s ability to provide such accommodations or protective measures.
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Reports made by students to ATSU Behavioral Health & Wellness professionals will be kept
confidential. See the section in this ASR titled “ATSU Behavioral Health & Wellness services for
students.”

Anonymous crime reporting is available through a secure online reporting form at fraudhl.com or
through a 24-hour telephone service at 1.855.FRAUD.HL. When prompted for a “company name”
use “ATSU.”

Any publicly available recordkeeping, such as the daily crime log and the Clery Act crime statistics
included in Annual Security Reports, will not include personally identifiable information.

Crime prevention and safety

University employees and students are encouraged to take an active role in their personal safety
and security. Each individual is expected to take precautions and act responsibly concerning their
personal safety, the security of their possessions, and the safety of others. Suspicious individuals
or unusual incidents on campus should be reported to North County HealthCare Security or the
Flagstaff Police Department. Individuals should seek to avoid situations which leave them
vulnerable to possible bodily harm. North County HealthCare Security, Flagstaff Police
Department, and ATSU Campus Safety phone numbers should be programmed into individuals’
mobile phones for ready access.

Any unsafe conditions should be reported to North Country HealthCare Security for correction.

ATSU Campus Safety, Human Resources, and Student Affairs collaborate to offer training to new
and current students and employees on emergency procedures. Campus Safety provides periodic
emails to ATSU employees and students about campus security procedures and practices and to
encourage students and employees to be responsible for their own security and security of others.
The emails contain detailed, practical information on topics relevant to crime prevention and
safety, including sexual assault awareness.

Facilities access

North Country HealthCare is a private distance site and, as such, the grounds and buildings are
open and accessible to the public only during regular business hours and at times when an event
may be scheduled by North Country HealthCare after hours. Buildings are locked after regular
business hours; only authorized personnel have access to enter North Country HealthCare
buildings after hours. Local police should be notified if an unknown or suspicious person is
observed on the North Country HealthCare distance site after hours.

ATSU Behavioral Health & Wellness services for students

ATSU Behavioral Health & Wellness professionals are not considered CSAs and are not required
to report crimes for inclusion in the annual disclosure of crime statistics. ATSU Behavioral Health
& Wellness professionals are encouraged, if and when they deem appropriate, to inform persons
being counseled of the procedure to report crimes to a CSA or other University official on a
voluntary, confidential basis for inclusion in the annual disclosure of crime statistics.

For purposes of this section, “Behavioral Health & Wellness professional” is defined as an ATSU
employee whose official responsibilities include providing professional counseling to ATSU
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students and who is functioning within the scope of his or her license or certification. ATSU does
not have pastoral counselors.

All ATSU students with relevant issues, including drug or alcohol abuse, or who have experienced
sexual offenses, may seek help from ATSU Counseling Services.

ATSU Behavioral Health & Wellness
atsu.edu/bhw

Desirai Browning Sarah Thomas, EdD, MSW, LCSW
Counselor Director of Behavioral Health & Wellness
480.219.6170 660.626.2751
desiraibrowning@atsu.edu snthomas@atsu.edu

Crime statistics

ATSU complies with all Clery Act requirements to report and disclose crime statistics on a
calendar-year basis, in accordance with the definitions of crimes provided by the FBI for use in
the Uniform Crime Reporting system. Categories of crime statistics include certain criminal
offenses: arson, criminal homicide (murder/non-negligent manslaughter, manslaughter by
negligence), sexual assault (rape, fondling, incest, and statutory rape), robbery, aggravated
assault, burglary, motor vehicle theft, and arson); arrests and referrals for disciplinary action for
weapons, drug abuse, and liquor law violations; hate crimes; and offenses under the Violence
Against Women Act (dating violence, domestic violence, and stalking). Crime statistics include
those reported to North County HealthCare Security, ATSU Campus Safety, CSAs and the
Flagstaff police department.

The Clery Act identifies geographic categories for crimes, including 1) on campus, with student
housing as a subset, where applicable; 2) nocampus; and 3) public property. See Appendix A for
definitions of Clery geography. The North Country distance site does not have student housing
facilities. ATSU does not have any officially recognized student organizations with non-campus
locations for which crime statistics must be reported.

Disclosure of crime statistics

Crime statistics for the North Country distance site for 2020, 2021, and 2022 are found in
Appendix B of this ASR. ATSU posts reportable crime statistics for public access at
ope.ed.gov/security/.Yearly disclosures of crime statistics to students and employees occur in
accordance with the “Annual Security Report Distribution” section of this ASR.

Daily crime log
The Clery Act requires campuses with a campus police or security department to maintain a daily

crime log. Since ATSU does not operate a security department on the North Country distance
site, no daily crime log is kept by ATSU for the North Country distance site.

Publicly available recordkeeping

The University will complete any publicly available recordkeeping, including Clery Act reporting
and disclosures, without the inclusion of personally identifiable information about victims of dating
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violence, domestic violence, sexual assault, and stalking who make reports of such to the
University, to the extent possible.

Annual Security Report (ASR) distribution

This 2023 Annual Security Report may be located electronically at atsu.edu/asr-northcountry. All
ATSU ASRs, including the Kirksville, Missouri, and Mesa, Arizona, campuses; ATSU-Missouri
School of Dentistry & Oral Health St. Louis Dental Center clinic; Santa Maria, California, campus;
and ATSU-School of Osteopathic Medicine in Arizona (ATSU-SOMA) distance learning sites, may
be located at atsu.edu/security-and-emergencies. ATSU distributes the ASR annually to all
potential and current employees and students, as follows:

1) Potential and current employees:

e All job applicants receive notification of the ASR by email or posted notice at the Human
Resources office, offering a copy upon request;

e Newly hired employees receive an electronic version of the ASR and are required to return
a signed statement within 30 calendar days of their start date indicating they have
received, read, and understood the report;

e All current employees receive notification (Oct. 1) via email that includes a PDF
attachment, the website link to the ASR, and offers a paper copy upon request;

e All employees participate in annual employee education, which includes review of the
ASR. Completion is verified via the UltiPro Learning platform; and

e Allemployees have unhindered access to the ASR on the University’s website, and printed
versions are available upon request.

2) Potential and current students:

e All applicants to ATSU receive notification through the electronic admissions application
of the existence of the ASR. The notification offers a paper copy upon request;

e All current ATSU students receive notification (by Oct. 1st) via email that includes a PDF
attachment, the website link to the ASR, and offers a paper copy upon request;

¢ Newly admitted students, transfer students, and students returning after a withdrawal are
provided information on how to access the ASR as part of the admission acceptance
agreement, which is signed by the student; and

e Directions on how to access the ASR are shared during new student orientation.

Printed copies of this ASR are available by contacting:

ATSU Student Affairs (mostudentaffairs@atsu.edu; 660.626.2236); or
Human Resources (hr@atsu.edu; 660.626.2790).

Emergency notifications/timely warnings

ATSU has developed procedures by which it will notify the campus community when there is a
significant emergency or dangerous situation occurring on campus that involves an immediate or
impending threat to health and safety (emergency notification) or when there is ongoing danger
due to a crime (timely warning).

Students and employees will receive emergency notifications and timely warnings by email to
their ATSU email account. Students and employees who have registered will receive emergency
notifications and timely warnings by text message. When necessary or appropriate, other means
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of communication such as face to face notifications, overhead paging and campus digital signage
may be utilized in addition to email and text messages.

Registration for text messages is mandatory for ATSU students and employees, with the
exception of online students and remote employees. To opt out of text messages, employees may
email their department’s vice president (or designee) justifying the request. The vice president (or
designee) will review the request, make a recommendation, and forward the request to the
president’s office for a final determination. Students should submit their request to opt out of text
messages to the vice president for student affairs.

Important: To receive emergency notifications and timely warnings by text message,
students and employees must register online at atsu.edu/security-and-emergencies (click
“‘Emergency Notification System” to learn more and register). There is no need to register
separately for emergency notifications and timely warnings.

In the event ATSU issues an emergency notification, it is not required to also issue a timely
warning based on the same circumstances.

In compliance with the Clery Act, detailed procedures for emergency notifications and timely
warnings are below.

Emergency notifications

ATSU will immediately notify the campus community upon confirmation of an emergency or
dangerous situation. The University has identified a process by which it will: 1) be made aware of
an immediate or impending threat to health and safety on campus; 2) confirm the threat; 3)
determine whether or not an emergency notification is needed to institute emergency response
and evacuation procedures; 4) determine the content of the notification and the appropriate
segment(s) of the campus community to receive a notification; and 5) send the emergency
notification by email and/or text message to students and employees. Examples of situations
which would warrant an emergency notification include: outbreak of meningitis or other serious
illness, approaching extreme weather conditions, gas leak, armed intruder, bomb threat, and
significant hazardous waste spill.

To initiate the emergency notification procedure, anyone who witnesses a potential emergency
should immediately call 911 and, as soon as possible, call a Regional Director of Medical
Education (RDME) for their site, if the incident is occurring at or near the ATSU distance site. The
RDME will confirm the known details of the threat. “Confirmation” of a threat means the University
has verified a legitimate emergency or dangerous situation exists, regardless of whether the
pertinent details are known or are even available. Local law enforcement and the National
Weather Service are also resources in verifying the existence of an emergency or dangerous
situation.

The RDME, alone or in collaboration with the ATSU director of campus safety, the vice president
& general counsel, and/or the ATSU-SOMA dean or associate dean, will, without delay, and taking
into account the safety of the community, determine whether an emergency notification is needed,
the segment(s) of the campus community to receive the notification, and the content of the
notification. Rave is the default emergency notification system for ATSU. The RDME on duty will
initiate the Rave Alert notification system and/or send a group text message, unless issuing a
notification will, in their professional judgment, compromise efforts to assist a victim or to contain,
respond to, or otherwise mitigate the emergency. If the RDME is physically present with the
students, they may provide the emergency notification verbally, rather than through Rave Alert or
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group text message. The notification may provide details of the threat, actions that should be
taken, and other relevant information.

In other scenarios, a pre-designated administrator at ATSU-SOMA's distance site may call or text
the ATSU-SOMA associate dean for clinical education and services who will work with Mesa,
Arizona, Campus Safety or the RDME to send the emergency notification.

Emergency notifications are issued by email, and by text message to those who are registered
for text messaging. The University uses the Rave messaging system. Templates for various
scenarios have been prepared and pre-installed in the Rave messaging system. The template
will be modified by the RDME on duty at the time of the emergency notification, as needed, to
include the specific location of the threat, if applicable, and other incident-specific information.
The Rave Alert messaging system is configured to allow ATSU to select the appropriate
segment(s) of the campus community to receive an emergency notification.

For external audiences, University leadership and the on-site incident commander will work
collaboratively with the University’s public information officer to determine how and when the
assigned University spokesperson will interact and communicate officially with members of the
public, media, and other agencies with incident-related information. Methods of communication
will be determined by the type and immediacy of the emergency.

The situation will continue to be assessed; follow-up and/or all-clear communications will be sent
by the RDME.

The ATSU Campus Safety employee on duty for the Mesa campus will serve as backup for the
RDMEs for all actions described.

Emergency notification tests

Scheduled test/drills of ATSU’s emergency notification system are performed at least quarterly.
The University’s CHC partner at the distance site also has emergency notification systems in
place and will pursue those systems, possibly simultaneous to the ATSU emergency notification
progress.

Timely warnings

Timely warnings will be issued in response to reported crimes committed on campus or, in some
cases, off campus that, in the judgment of the University, constitute ongoing danger to members
of the University community. Timely warnings are issued by text message to University community
members who are registered for text messaging and by email to the entire University community.
Timely warnings are not limited to violent crimes or crimes against persons. Timely warnings are
not limited to crimes reportable under the Clery Act, but include any crimes for which a timely
warning is deemed by University officials to be warranted.

Timely warning text messages are issued by the ATSU Campus Safety officer on duty. Timely
warning emails are issued by ATSU Communication & Marketing (C&M). The content of timely
warning text messages and emails are determined by ATSU C&M and approved by the president
or their designee. The director of campus safety and the vice president & general counsel may
collaborate in determining the content of timely warnings. Whether or not the University issues a
timely warning is determined on a case-by-case basis in light of facts surrounding a crime,
including the nature of the crime, and whether there is continuing danger to the campus
community, keeping in mind possible risk of compromising law enforcement efforts. The director
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of campus safety will document decisions about whether to issue or not issue a timely warning on
the ATSU Timely Warning Publication Documentation form. Actions described in this section as
the responsibility of the ATSU Campus Safety officer on duty may be undertaken, as necessary,
by the ATSU Campus Safety manager, assistant director of facilities, director of facilities, or their
designee.

Timely warnings are intended to enable people to protect themselves, and thus, they will be issued
as soon as pertinent information is available. Even if the University does not have all the facts
surrounding a criminal incident that represents a serious and continuing threat to students and
employees, a timely warning will contain pertinent information available, including when and
where the crime occurred, if known, as well as information to promote safety and aid in the
prevention of similar crimes. Additional information may be provided as it becomes available.

Timely warnings are considered for incidents including, but not limited to, criminal homicide, sex
offenses, robbery, aggravated assault, hate crimes, burglary, motor vehicle theft, arson, weapons
offenses, or other reported crimes as deemed appropriate in an effort to prevent similar crimes
from occurring. Conduct, incidents, or crimes, which may result in the need for a timely warning,
should be reported to ATSU Campus Safety or to a CSA by employees, students, and citizens on
campus. Timely warnings will usually withhold and keep confidential the names and other
personally identifying information of victims. However, in appropriate emergency circumstances,
personally identifiable information may be included.

The University is not required to provide a timely warning with respect to crimes reported to an
ATSU pastoral or professional counselors (ATSU Behavioral Health & Wellness professionals).

Emergency Operations Plan and evacuation procedures

Distance sites

Students and employees at ATSU-SOMA'’s distance sites function under the emergency
operations procedures of the community health center (CHC). The CHCs conduct emergency
response and evacuation drills. Evacuation routes are posted by the CHCs in all buildings.

Missouri and Arizona campuses

ATSU has an Emergency Operations Plan (EOP) for the Kirksville, Missouri; Santa Maria,
California; and Mesa, Arizona, campuses which is consistent with the Incident Command System
(ICS) and the National Incident Management System (NIMS). In the event of a campus
emergency posing an immediate threat to the health or safety of employees and students, the
ATSU Campus Safety Officer on duty or the director of campus safety will immediately notify the
President’s Office, who will alert the “Executive in Charge.” The President’s Office designates
“Executives in Charge” who serve on a rotating basis. The Executive in Charge will activate
command staff members, as needed. The EOP is located on the ATSU website at
atsu.edu/security-and-emergencies and is available on the ATSU portal and on desktops of ATSU
employee computer workstations.

The Emergency Operations Committee (EOC) is responsible for reviewing the EOP on an annual
basis. ATSU Campus Safety is responsible for emergency response and evacuation tests, both
announced and unannounced, which are conducted periodically throughout the year. Drill
monitors fill out drill evaluation forms and return them to ATSU Campus Safety. Records of drills
and testing are available for review upon request at ATSU Campus Safety. The drill evaluation
forms are reviewed by the director of campus safety. Deficiencies are noted and addressed.
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Evacuation routes are posted in all campus buildings. Emergency procedure information is
distributed to employees and students annually in conjunction with at least one evacuation drill
per year.

Comprehensive ATSU emergency procedures are contained in appendices of the EOP, or may
be accessed online at atsu.edu/security-and-emergencies

Policies, procedures, and programs related to dating violence,
domestic violence, sexual assault, and stalking

Sexual violence policy statement

The University is committed to preventing sexual violence in all forms, including dating violence,
domestic violence, sexual assault, and stalking, as those terms are defined for purposes of the
Clery Act, and will take appropriate remedial action against any individual found responsible for
acts in violation of this policy. Acts of sexual violence may also constitute violations of criminal or
civil law, or University policies requiring separate proceedings. The definitions of local jurisdictions
for the terms dating violence, domestic violence, sexual assault, and stalking are found in the
definitions section of this ASR.

Sexual violence awareness and prevention program/campaign

The following sections of this report discuss the University’s educational program/campaign to:
promote the awareness of dating violence, domestic violence, sexual assault and stalking; provide
information concerning procedures students and employees should follow and the services
available in the event they do become a victim/survivor of one of these offenses; and advise
students and employees of the disciplinary procedures that will be followed after an allegation
that one of these offenses has occurred.

ATSU conducts a Primary Prevention and Awareness Program (PPAP) for all incoming students
and new employees. The PPAP advises campus community members that the University
prohibits the offenses of dating violence, domestic violence, sexual assault and stalking. They are
also informed of the topics discussed below, including relevant definitions, risk reduction, and
bystander intervention.

ATSU also conducts an Ongoing Prevention and Awareness Campaign (OPAC) aimed at all
students and employees. This campaign covers the same material as provided in the PPAP, but
is intended to increase the understanding of students and employees on these topics and to
improve their skills for addressing the offenses of dating violence, domestic violence, sexual
assault and stalking.

PPAP and OPAC programming methods

The PPAP and OPAC are carried out in a variety of ways, using a range of strategies, and, as
appropriate, targeting specific audiences throughout the University. Methods may include online
resources, distribution of written materials, periodic email blasts and social media posts, and
presentations, workshops and guest speakers. Programming includes, but is not limited to, the
following:
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New student orientation includes information on Title IX and sexual violence prevention.
Students preparing to leave campus for medical, dental, and other health profession
clinical rotations receive information on Title IX and sexual violence prevention.

New employee orientation includes discrimination, harassment, and sexual violence
prevention education.

All employees annually complete Required Employee Education, which addresses
discrimination, harassment, and sexual violence prevention education.

ATSU Human Resources offers educational presentations on sexual violence prevention
training to employees through the Still Healthy program. These programs are often
livestreamed and recorded so more employees have access to them. Because ATSU is a
health sciences institution, such events often include a focus on recognizing and
responding to sexual violence and domestic violence for those involved in providing
healthcare.

ATSU Student Affairs offers presentations, tabling events, and social media posts on
sexual violence prevention training.

While programming occurs throughout the year, ATSU Student Affairs offers educational
sessions in coordination with nationally recognized observances such as Sexual Assault
Awareness Month and Domestic Violence Awareness Month.

A Behavioral Health & Wellness Resources link on the intranet portals offers access for
students to make counseling appointments with ATSU behavioral health professionals.
TimelyCare is a free resource for all residential students at ATSU. Visit
timelycare.com/atsu or download the TimelyCare app.

The PPAP and OPAC seek to be culturally relevant, inclu